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ABSTRACT

The education system is one of the key organizations that significantly
influences society. Ensuring satisfaction and vitality among its employees is
therefore of great importance. Accordingly, the present study aimed to
develop a structural model of toxic leadership and organizational pessimism
in relation to organizational vitality among administrative staff of the
education departments in East Azerbaijan Province, with organizational
hypocrisy serving as the mediating variable. The research employed a
correlational design and structural equation modeling. A total of 370
administrative employees were selected through proportional stratified
random sampling. Data were collected using four standardized questionnaires
measuring toxic leadership, organizational vitality, organizational pessimism,
and organizational hypocrisy. Content validity was confirmed through expert
review, and reliability coefficients calculated using Cronbach’s alpha were
0.83, 0.87, 0.84, and 0.89 for the respective questionnaires. Data analysis was
conducted using confirmatory factor analysis, structural equation modeling,
and path analysis. The findings revealed a negative and significant
relationship between toxic leadership, organizational pessimism, and
organizational hypocrisy with organizational vitality. Overall, the results
suggest that, in addition to personality, individual, and psychological factors,
various organizational and managerial factors also contribute to reduced levels
of employee vitality and well-being. Preventing the emergence of such
detrimental factors within organizations is therefore essential.
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Extended Abstract

Introduction

Among the organizations that play a pivotal and influential role in
society at large is the education system. The existence of satisfaction
and vitality among the employees of the Ministry of Education is of
paramount importance. Happiness and cheerfulness are among the most
critical components affecting the course of human life, serving as a
foundation for activity, creativity, initiative, invention, and a healthy
existence. In the organizational context, happiness is a valuable tool for
improving employee personality and job performance, as happy
individuals tend to be more successful in the workplace. Contemporary
healthy organizations are those that pay as much attention to the mental
and physical health of their employees as they do to work and
productivity. The strategic need for long-term success necessitates the
creation of a happy organization, which in turn requires satisfied and
vibrant human resources. However, global and national reports in
recent years indicate a decline in organizational cheerfulness within
Iranian organizations. This study, therefore, aims to identify factors that
reduce organizational vitality and to create a structural model linking
toxic leadership and organizational pessimism to organizational
vitality, with organizational hypocrisy acting as a mediating variable.

Research Questions

This research was guided by the following primary question: What is
the structural relationship between toxic leadership and organizational
pessimism with the organizational vitality of the administrative staff of
the Ministry of Education in East Azerbaijan province, considering the
mediating role of organizational hypocrisy? Subsidiary questions
pertained to the direct relationships between these variables and the
predictive power of the independent variables on the mediator and the
dependent variable.

Literature Review

Organizational vitality is the art and skill of adapting to unfavorable
conditions and problems while simultaneously creating positive and
vibrant experiences in the workplace. It is a state achieved when an
individual utilizes their abilities and talents to achieve work goals. Key
antecedents include organizational rationality, justice, leadership style,
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and trust, while its consequences encompass reduced job burnout, lower
turnover intention, and increased productivity (Kjerulf, 2007; Soudagar
& Nastizaei, 2020).

In contrast, toxic leadership represents the dark side of leadership,
characterized by systematic and repetitive behaviors by a leader that
undermine the organization's legitimate interests by obstructing goals,
tasks, resources, effectiveness, and the motivation, well-being, or job
satisfaction of subordinates (Schmidt, 2008; Fahie, 2019). Its outcomes
include reduced job satisfaction, organizational commitment, and
increased psychological stress and deviant behaviors.

Organizational hypocrisy involves deceptive and duplicitous
behavior where an individual expresses attitudes contrary to their true
beliefs to gain favor or influence others (Hadovinejad et al., 2010). It
acts as a defensive mechanism, hiding feelings, thoughts, and behaviors
that conflict with human ideals, and is often stimulated by perceived
injustice and toxic leadership.

Organizational pessimism is a negative attitude towards the
organization, comprising cognitive, affective, and behavioral
components. It is a learned response stemming from workplace
experiences, leading to increased emotional exhaustion, reduced
organizational commitment, and counterproductive workplace
behaviors (Callaghan, 2009).

The theoretical framework posits that toxic leadership fosters an
environment of fear and threat, encouraging hypocritical behaviors
among employees to avoid negative consequences. This hypocrisy,
alongside a direct influence, contributes to a pessimistic outlook on the
organization. Both toxic leadership and the resulting organizational
pessimism and hypocrisy are hypothesized to directly and indirectly
diminish organizational vitality.

Methodology

The present study is applied in purpose and descriptive-correlational in
nature, utilizing structural equation modeling (SEM). The statistical
population consisted of all 2,500 administrative staff across 5 districts
and 35 regions of the Ministry of Education in East Azerbaijan
Province. Using a stratified random sampling method proportional to
the population size, a sample of 370 individuals was selected based on
the Morgan table.

Data were collected using four standard questionnaires:
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1. Schmidt's (2008) Toxic Leadership Questionnaire (28 items, 5
dimensions).

2. Kroloff's (2007) Organizational Vitality Questionnaire (23 items,
6 dimensions).

3. Callaghan's (2009) Organizational Pessimism Questionnaire (13
items, 3 dimensions).

4. Hadovinejad et al's (2010) Organizational Hypocrisy
Questionnaire (14 items, 3 dimensions).

Content validity was confirmed by experts, and reliability was
assessed using Cronbach's alpha, which yielded coefficients of 0.83,
0.87, 0.84, and 0.89 for the toxic leadership, organizational vitality,
organizational pessimism, and organizational hypocrisy questionnaires,
respectively. Data analysis was performed using both descriptive
(mean, standard deviation) and inferential statistics (Pearson
correlation, confirmatory factor analysis, path analysis, and structural
equation modeling) with SPSS, AMOS, and LISREL software.

Results
The results of the path analysis and structural equation modeling
confirmed the proposed research model. The findings indicated:

» There is a significant negative relationship between toxic
leadership and organizational vitality (r = -0.424, p < 0.01).

* There is a significant negative relationship between organizational
pessimism and organizational vitality (r = -0.398, p < 0.01).

« There is a significant positive relationship between toxic leadership
and organizational hypocrisy (r = 0.607, p < 0.01).

* There is a significant positive relationship between organizational
pessimism and organizational hypocrisy (r = 0.592, p < 0.01).

* There is a significant negative relationship between organizational
hypocrisy and organizational vitality (r = -0.469, p < 0.01).

* The structural model demonstrated that organizational hypocrisy
plays a significant mediating role in the relationship between toxic
leadership and organizational pessimism with organizational vitality.
Both direct and indirect effects were statistically significant.

* Regression analysis showed that toxic leadership, organizational
pessimism, and organizational vitality are significant predictors of
organizational hypocrisy (R? = 0.511, p < 0.01).

All fit indices for the structural model were at an acceptable level,
indicating a good fit between the proposed model and the observed data.
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Conclusion

The study concludes that, in addition to individual and psychological
factors, various organizational and managerial factors significantly
impact the level of employee vitality. The findings robustly
demonstrate that toxic leadership and organizational pessimism are
critical detrimental factors to organizational vitality, both directly and
through their role in fostering organizational hypocrisy. The presence
of toxic leaders who exhibit abusive, authoritarian, and narcissistic
behaviors creates a climate of fear and distrust. This environment
encourages hypocritical behaviors among employees and fosters a
pervasive sense of pessimism regarding the organization's intentions
and integrity. Consequently, this toxic cycle severely undermines the
cheerfulness, motivation, and overall vitality of the workforce.

To cultivate a vibrant and productive organizational environment, it
is imperative to prevent the emergence of these factors. Practical
recommendations include:

» Implementing careful selection and training processes for
managers to prevent individuals with toxic leadership tendencies from
assuming leadership positions.

« Establishing independent oversight units to monitor managerial
behavior and provide feedback mechanisms for employees.

* Proactively developing and implementing organizational happiness
programs and fostering a culture of trust, participation, and justice.

» Training employees on how to constructively confront negative and
abusive managerial behaviors.

For the Ministry of Education, as a fundamental societal institution,
addressing these issues is not merely beneficial but essential for
creating a healthy and effective educational administration that can
positively influence the broader community. Future research is
recommended to replicate this study in other organizational contexts
and to explore additional factors that influence organizational vitality.

Homepage: https://jrlat.atu.ac.ir/



AR SN AR 3TN 0 ol | AJL«.‘& A\ 095

VEX 808 1 K3l A6 AR ENA 1l s A6

ISSN:2476-5872

elSSN:2476-6372

2893 dlie :allde ¢ g

.“JU

Gl

s sl @JU AfS/0Vs

RNYS:

) ~=dss 50 s Eaet
Qog &2l w0 SRy SR Ro R
Drad — https://jrlat.atu.ac.ir/

bl b Sl (w9 o1 85 Sy Sobsl Sl o

Sl J slabawly id b o 3lw

Ol G el T o tils 55 90Ty yide a2y (oS> (g gl o

. . . S pha
www.j.khodaie1399@gmail.com :a.bll,

‘@%‘JleaK&Jb‘ﬁx;»b‘&ﬁjr)lﬁojjfjltﬁ\é‘dj—fmdaw}i * - .

vt 3 9| Lo

.S.maleki@iaut.ac.ir :asbbl, .0l 0 5 5 sl (S &3

‘dkxil.:J:T &v\.ﬂ .»\.:e..n bL{.i}l) ‘Lf'i..ujy r)l.c o))f ‘LS'")}AT Co pde JL:.iJl:

ghasemzadee@yah00.com :asbLl, .0l 51 ¢ 15

o:\}f...»lé M\}g\
e S

.

Syl oy s 5isel Olasle 5,05 anslr JS7 5 008 50 oo 5 4T a0l alax |
o Ll y et 55l 135 oYU Canl 51 555 05 55 50T OLS IS o 5 blis 5 stianls
QUL Gl Bl b Glile s 5 oS T a5 mp) olle ob dbe Ooda Ll
G by Ll 0 plndl Glojle BB (glabanly 2B L (5 ObmlyST Okl (35500550
Ol 355555507 Gblie (1ol OLS IS dmalo 1 kil y ol 53 ool (gl S¥slan 5 ( Stanes
Glaesls s Ol comlize glaib Bslas 8 W Jpay b s ¥Ve sl S5 Olowl,3T
5 Slile s (Slojle bla (8T a5 () 5,llil alii  Hlgar 3l oslizul b ol jtags
e 8l 5 enlil Olamate a5l sty olgimen olsy 6l s 6557 8 (lojle Gl
55 4 S 38wl bl y UL Oge 3l ST ST 050 5T Sl eslinel b baasliin » UL
AV 5 N Gl B 5 Slale s ¢ Slojle bLa (08T a5 5 ¢S (glaaslibn (6l
SVslae Jdo ¢l Jale Llos gy Sl besls Judowi sa o0 (6l T s 4 /A8 5 /AF
3 Sl g (ST 5 (5 ) Sla ke o oS 5ls OLES s b oslial e Lo — ()bl
Jolss s osdle dsn i a Bl a5l 5y oloine 5 e )y Slojle bl L Sl G
oS, sla 5 bl clu SAE e e g Slsle Jelse ((Slay 5 635 (el
s 6,8 o DLl 3 Jalse cpl 55 5 ol Sy izt LIS 5T

DL (a5 el 6olsl OUS S (ST oa5 6 lasle gty tlaojl gl

slsle ol glesla

) ol ludie (VP F) . Jaill ol ol ol Balo g T (e ¢ in ¢ Sl 1dlio oyl 4y Sl
MNFV CFPN o b is0T oy csla g Slojlo B (gldbauly 285 L Slojle LLE b Slojle ot 5 ST 85
https://doi.org/10.22054/jrlat.2025.80780.1768

S e oKsls Y415 ©

S wdle oKsils : yil




Homepage: https://jrlat.atu.ac.ir/

VI | O1)an 5 (S | e s 9 oS T2 ey )l @ lude

PR TP
3 i SL5 4 Sl S s 55 i S Sl e Fs 5 B
S 03 oot Db oo 5 Aas e ol pagie 5 Lee s 5 6K, OLT Jas
5 Cmla i o e (83l 1 S e sl (1FA4 O 5 elnd) Sl b
}ér%\wmd:u.m‘ﬂ'o:)ﬂ'@sQipjuﬁﬁzfs)bg:@bdéoh\'
LS o b 1y I 5 clin glagenls el T & 2T 5 Lis e S el oS
Ll 5 als (V¥R (g (VL) 3,03 e oy o o5 (S bl 11 ls
4SS pokis Candly ol g psphe p) ol S e K08 53 5 5gb s (o sgie (SlejLe
5 AN S5 g e 6,50 5 eds DU G525 sl ols (I8 Lasme o7 5505
Lol sl vwswt}:uydi;_.(wu €030 ,3L 5 S i) 5,13 LOT" (550,40
5 Cylda b il a8l (ol ST Slajle L L5 e 5 Aen 5,55 0T b
Ll o 6,y OSUS G 10l pe s3linal (@503 el Gl s (50
Asl sl Ol Sl 5 Sussmge » 0T JUs 4 5wl ol Sslise S50
Ly 35 55 a3 (6, O, 55 51 ol i sbar (Y2 VF L0 5 sl ns)
AN Ol 34 Likiian 503,57 s glane 2 SO, 5 56b 2 f3e Jelse 555 2
et ol 51 S ol wa Kb L s ol (ol (s 355 sl
IS s olal b ST a5 sy ol T ST a5 (5 K 060y SSSLL
o Ol T8 5 OLS " 65551 SralS Eely ol 1l 5  SKeinds g5 codil 3
s slul Lol 55 8T a5 e, ¢SmOl 1 5 3l (Cetin, 2019) 5,2
jau\j«adg.’;n)l%bdtf)\f}[)bjby[)—“%)s6@\@\.“3‘@\;»}()\;5)\5):
QUL B 55 40 Sl sy oAb e 2l Olejle 50,8 Ssleis
Jows 5 o 13513 0 5Ll Sla3lo (sla 5551 5 Jlael clao 5551 31 (golit oLl o6l
L, 5 g codomy Ol Lo 3851 ol el S s 0Ll 5 Ol slae ;0

1. happiness, activity

2. organizational vitality

3. productivity

4. poisonous leadership

5. organizational pessimism



VEE XS o bt | ol | (5587 oy sl e | VE

el &8 a8, 6,8 ) (SC Bl s S s LB lS sba RS 5 ol
(Slalas| 48 Cul 263 ) 55l o5 5555 o0 0305 OLES 5L SLltsl &) goas
(5 el 5 O3 K51 ST o Ol eaml Ll (la0le, T sLas 53 a1, sla sy 5
S (sl Ol s wilidlin (gl jlwain s ST Slole pkte o 5108 5T .(VFAY
& Ay d5b) Ldg 5 e bl G S ST a5 0l el ST a5 6 )
OLS IS 5 S o e e TS st lajliy Jlasl b g (T 53 05 S oS Lzl
OLS S L gd o Obojlu 53 BLE g slowl Coly G ,b ol 519 Aal adls bl 9 J 8
Slible 3,85 55 ol (Sae 555 (ST 8500, sl 5l Jomms Glaca o 5
o ize b o )Lal 7 sbolen VWA 0L 5 §,15) L, o s Olejle s 1)
b Ol 55 &S dmea Jelse 51 Sleile BB 5 Slsle co (oS T 85 6 )
sl IS 3 Slesle bLa , dil g oo 0s S5 ame aw a5 diyls oL

LaOle sl OUSIS™ (612 05 90 dmalor 3131 (6l it 5 5Ls 5 0390 3Ls (sl 2 50T
Srte b Glajle Sl 03Y 55 blas mlge b 5 s BIST J5 ol Y
Je gols d‘}ﬂ Cals Sl Jy bl (\JE‘ OLS L8 o ys bLis 5 goli JZ)'}.»TQCI.L»
Sl B8 5 e bod pl ol 63,57 el i s 4 e pl 5o 3L Gy 250
by en 5 bl G5seT o Lol 55 als 5 DL 03)5T Cws 4 )3 ol e
ol Ol sl )3 DL il 5o 05 S

o 31 5L plosl ek Sl e s ol 4 g sl Ol &S
5d s Ol &5 Cobsn (ulal pais & QLS & 55800 Sl ail 2
ST s 5 2l g 35S s S pale 5 0BT OlielS plazal ol b
OS5 Ll g s 5B 5l Ol i b ety 5 6,50 odge o 1y Olojle Calies
Col p il g0l sl Hlay e Jlowd s g blis 5 ols 1 S (o )Sen
e 2By Gy3L 5 5 el e el 5 L35 51, sy (AbdulQuddus, 2019)
s 00 Lol 51 (ol &S Sl b ¢ Slejle LS 51 (glins g0 5 iy T 392
L Sl blis claoee b 5 (65 Ll o 4 5 L a0l il o OT & O
Slos o ol opl s bobejle i S o sldels ¢S5 51l 5 Sl (65U Ol e a

1. competitive markets

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

VO | O1)8an 5 S5 | e s 9 ST ,05 ey &)l @ lude

3 Shee 5 lags 551l 5 Oolal Gioes g1 S 31 5 e 515 ¢Sl Bl 35 o
i S5 bl Lol .00 oK 5 0L al) Conl T o sllas (slaibs s
L35 Solsls Lasa 53 5 35se OLELE 530k b Kawst Lils (6 joaiSTL
Loy 3 Lol LOT blas &Sol joge diph oo s> LOT 5 a8 015 5
so3l5de) 358 0 OUT Glagtiail 5 5 basldatul 51 fSE Cor go 5 358 o0 OLEILSI b
b Cote 4 2 0o sla 5 S5 0t oKaie cdamen 5 bLiS 5 (o5la (VW% (01, Ken
S gn 4 (bl )3 QLS 4 Wil o 5 Sl HIS Jomn 5o Cuie ible 4 25
FF Oljen 5 AS LS Slsn 58 4 0T G pts 5 i ol 25 sl ~
Aol oo s (VL (63T s s OS5 55 5l 5 a8 55 OLS S Caadt oS 5
C}Y O 53 oge g B g sl 5 bl Sl a5 (Kimetal., 2019)
Jsb 53 )8 o Olojle by 515 &K alul » &S (sl ()5, 3
Tostenetal.,) 1,08 o555, Jows p3 1y Celu e 2 Kle jbay s S5
35 6ol XY LYY gladle o alol s ogols Sl i) 8 wlel (2018
(¥R OIS 5 b o ) Sl 0l S5 Ol 53 (63L5 O oo Lo 20 31 208 O

(YA OLar 5 ok ) Yo Y BYIY (ool Sl SlS 53 Olpl Curs s N Jgd

Yavs YoVe YOA Yoy Yo Yovo Yevg Yoy Ju
VA Ny Ve VoA Voo K Vo Vo ag;

S DBl b Ol Clig e e 5 ale 53 35 5SS Ol e

CJL.&)\JU"JJZS)b\/&‘l)LU)‘Lg)‘}jCuéﬁwcuéﬂ)ML‘f}Jwbdﬂ)
Sy s (S0 415 Olojl 5038 il 1) Gl 5 (635 dmn g il Ll 5 o8
L;‘:”"’?.‘)’M‘J&)@”L“%L]’)é‘ﬁja'\:’.L“Jf.'u'gjwd“u“"’d‘\:"‘)
Col o5 o e 5 bajlowin 4 a5 K5 5 Colda 30k Sl colial 4 olzws (ol
(Slile s 05 8 o.stTLu:fos) Oy Jlae s (VY44 OLSes i s)
L;R..GCJLAL.«}-‘))J:jJ.iJ.@J cQL:mb‘ (A.\p ‘U"J; c&)\&ﬁ\& u,u‘.wa-‘ —r v QLA)))J.AA:
Slsadas 1y lejlecSin b g amils o o1y ollel ladely & L pd o OLS,S s

Bl s iasn Olsbe 5o it slayl, Bl s Ollas Sl L sl .S



VEE XS ol | gl | (jsaT ey sl fag | VE

Karabati, ) Cosl old 5 s 25 Obe (eaal s g g (08 T 5 (6 0y &K
3wl Olay 5587 ol gl 58T 85 Ol & SHCie 5 L st 54 5 L .(2021
g g odalie (g, S ol bauwjde 5 35 50T Ol le 5l (gl 43 LS s
Sge Y Sl 5 Sds L0l jle i Oy Sl 55 Sl o5 (5005
w3l bzl a3l (g oy (Samls 5 Do Lol Sl ol Ol pany ST 55,8
L 31Ol 53 L0 5 5 alud ()l b ¢ B US o Osmmen o e byl 05 S
3 b 1S e sls amale s bndyde B g0T (Slademnde 5 1y (b0l
ol slezel mhaw (2alS ol 6leSionte S5 b s (slas b5 L oty & ) s
Oy 5 Oljle (Gisly pdes Ol 5 ol ylasil G 03,31 5 Sole 4 A dal
ok Obojlw  OLSHIS" Ol L0y, sls 5 3 e Cel Olislagas Gass 4 bl
5 @dlazel g oy dalm YU, Gl gyl 4 bl Slejle o Cl:.~ 3
ol Esl dias s G 5 Sl aldzes glajlsy Ol sy oS Blae 53 SN
GiS (Sl G154 ey S ol 4 DU, ST Gl sl sl 5SS
Oy Sl 1 (US| Glas jllenl g o fdd 3 5 it pony Coldal g laatsl 5
Sl 5 o (ls e bl (93 (S o STyl 5 edis ale
Ol 4 5 pde 5 Olaadlie O SL S 5 mld o 4 clidl aBls 5 5 Ol ) Sl
& S 5 Bl ZalS Olajle 4 ol Qlislazel 5 dgn oot €OLS)S o6 4 s
S Sllas 4 a5 L.V OS5 LB wi waal = i 0T Colual 5 Ole L
Sls e 3 Glsle LU &7 ¢ g g0 0 €550 L 5 o plail Ol 5o BLAS O gl 1y
DS o 55 OT 528 laoly plulid o3y Ghse sLaOlele Sl sas
e il ot O3l Ol (61 Ol Sl 3 BLES Sl go o lalid ioman 5 L0kl
2RO Calie 6oy &K 5 S ke Oaeb Slojle blis 3 b 5.l Cuanl b
3 Shee 5 OLS Glaol sy cago sl ST Sloslo o 55 Sy e § 5 (S
OF dhearl Slojle Sl 5 ok &5 35l Olejle g0, » Salgiss 5 OUT
).}JJ‘J&)}A}J}}.&T)JLL&Jgw‘jb&;;.s;.aj&ﬁ@@jtf.wuog%é
(Sl BLas b Glesle s 5 58T 05 6,00, S DL bl 0 Easy

ol o il Slesle B (5 Kila b

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

WY | O1)8an 5 (S | e s 9 ST ,05 ey &)l @ lude

Ly 5 $ B Sl
5ok Jl e s 5 OO 5 ollasl Ll i b s )8 5l Slge 5 Slojle bl
S ashte (VFev e o5 gl 5 B 5u) ol 58 aes 55 LLES L 5 Cute (slady 25 slows]
c@;fl).ﬁgbﬁ@k;ﬂg'}u\.aQQMJ&‘jSW\&w):JF)KMJJLW
o Bty 4 olaws 55 Shes il a e S Sl S6 5 b o5 Slojle bLi
SO Sl 4 glaws 6l 3 3 a8 345 o fool Sloj 8 Lases 53 Slojle LLis s 4i
2 OF 0L 5005 P sere) IS e eslitul 3 5 glaslaazal 5 b SUlg 51
S ol Ol 55 S s s ety G blas ( LE,T) Cogme wlsiOlsy o8 s bl
s Sl yls |y e Slalea! 555 5 S8 51 Sl cite aible ool 430 4w
p6@\ou,~u,>ou§,tfcjuWqubﬁf«vf,u,yjkmdpm?\
:_)\J )K}ﬂ )lﬁ\é&& uﬁbﬁgg‘jé‘}.&a}&bb L;_"J.&) Q‘)J_g T30 C«.&‘u\.@ ca\é‘)
(bl las (Glsle Cdas 4 015 o Slsle bl e 51 L.(WWA] (5550)
S ¢l Sl ¢ Slajle (5,8 3L ¢ SV gla 5l eCwdst Ol ¢ obdie S
cob&‘,.al{‘yw@)KL:NL;_l,mj;,.:fajs‘Gu_v\s\cﬁ.m@'mwu&ﬁ,
(Sl Sl ¢ SlojlecKin b (il 5 Llse (Gaim o glul Lails, ¢ Jad Coal
b 7S bl S Jad (Sagup Slojle bla gladaly 51,8 oylal Jad ozl
Lg.,UjJ«,fn )L‘Ié) 4‘5&5 C,in) cu.SLA)'Lw éle u.ul.m>| c[)tfjlf S50 cJ}.ﬁ: éfj.’;
b s Slagw) Sl Jad ol 2alS 5 Slojle g o slaml Soles ¢ Slojle
LSW))KJ@;N)&yUJWLQL’;ﬂ)JLM‘JLMLCTjL;L@bl;u“‘(\F"c&b
5 E08 n S e AL g DI 03 94 5 bl g Ay 53 Wlg e e (S5
)}.4\).3\AQT[)JL}dBJ}JLMJ.;@Q)‘JL@{‘)K%M)JHL#@‘)J‘%&)AL}»W\
5 bl g bl 31 aal I 1t Cablse idw 3155 Llg o Olojlo 5,8 4 by o
Bz slout 513153 JT b Olle o sed 5 Sialed ¢k gy oo Olelo 4 Lo g, T
55 Ol Sl O 53 GV (0T 5 sl 3 (60 ks 5 (6ld pl L dslel oo
Lﬁitiﬁﬁ oD )‘J.:; QLA‘)LW CJL:A) U‘i‘ )‘_9 ol QLA)LW @ :ljsl 6)‘)[5‘53 Sleds
6‘j\) J?}J)Lw; b J:"’..? J""-’:LSG QL“U‘SCM‘LSJLQ_,SX_JJ 3)&@)‘3)?}
ad gl asle Llis 5 gols .uS a;thw?‘jngL?uJJ e 3 3l L8 5T



VEE XS o bt | gl | (A)5aT ey sl e | VA

e J._Jj c.l;wﬁ}.lawt{@wjb el Ol @)JJ J.«&F)Jydjwb-x:a}'
léjg.i:\.,\a:..u\)b*}fob.jcliﬁ_‘yasc:&@u;:.:ﬁMiﬁjr’L«:L@ﬁ\}Jz&ﬁd&:&\
(¥ L) 55 o0

(Kjerulf, 2007) IS lae 5 Olojles 5o Slojls bLis sLlse Y Jgde

O Lases 5 Olesle 3 Jlesle bLES oLl

33 gl ool bl Conde sln ol bl Ol sl ool Ll
Gl s el L BRR| (RS Vi g sl
Slra o S bl S el U152 g
SR obsle 2dlo adly Giss Ok e gl L3 QLSS 4 ol

LIBG 5,0 255 ) gl Ola)ls 05,8 1 gl ala sl Bl i (655

547 Camdge 2L

Q)Uéi S 9 QU@L'J)\ S 9
5,8 s
. “ . P aril b
Sl el S sl i)l ;
W sS4 g

S Else 65515 5 gLl Olse L (V) OLEer 5 55 38) & i 5>
R d\y 313 0L [ha s gl cisls plowil (S9> sboble js Sljle bl
(Ssb 835 0 ganin & 5 4l 50 P cp g VYo (ol (g3 (sladlejln 5o Slojle blas
Sl O genin (4l 30 7 Jald) (635 & samie (4 300 Jold) (2 pite O sonian Joli &
(addgo & Jold) cwlw Ogonis (ade V' Jol2) (o3lasl O sain ((adjn & Juld)
O goden (430 7 Joli) (22550 = (spda O o (430 0 Joli) (SIS Lamms & joiae
s (4300 Jals) oloiorl = i b O men 3 (430 B Jal) (S5 055
Wl (5 pgghe 3L S SE Glejle blis y Llg e o plaadlie 51 (S
IR Euysn Slsle shlse 5 Sote Slaac b LAl eg pay Dlusl 53 6 m) p s
s S 1 e air oS L g gien (5113 Al Slallan iy 5 ol a3 5
&S, Ao g ey JlplL (Cankaya & Ciftci, 2020) .S o O 1) Lok jle s
oS oolitle g (6 5 S 55 Sl Sl (g 1T L S B &g a2l o0
Sty ool 0 = oo OT Ul 5 IS Jome 53 (6508 ¢80 (6 s ¢ Jimn (6

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

VA | O1)an 5 (S5 | e s 5 oS T2 ey &)l @ jludue

8 S el gl Sl 5 (Sehbs i ol IS ol b oS8T 5
(Cetin, 2019) 5 52 s Ol sl (s T,ISL 5 OLSTHS
el Bl oS 5 S s e ), slime 415 ST 85 s 2, (2019) Fahie
5y (mle daous s G E 5 s Ll Olejle 56 gl 7 Ll e
S, S e a5 dkd ol b el 05501 mmman 5 Olajle i ]
Bl 5 b5 Gl S5 ol 5 ol o liSTpsan 5 38T 85 (K al 55 )
b 5 GG (s (it 555 (BTl da el 038 gdons O pomen
Milosevic et al., ¢1¥44 (o1, 5 5 oae) ol 5,5 555 0 b ol o (sla b,
ouu,;)bg:,hrw&u)b,ﬂﬁswvdﬁ);\&Q;T,mg,@)xzozo
Bl sl G b 51 Olejla 69 5 wblie 5038 55 Sy o b Lo 31T oy (6 5
ol 5 S il G2l L wlie ot (Capllg planil (Ooltal 4 gl 53
b ks 5 s LLOVWAY (OKen 5 plsmdins) das o 13 L 55 50 <OT Ol I8
3 Gl 53 S o slam] Ol 58T SOl sl ST 85 Ol ey &7 SIS
3 i on oalie () S ol Lt e 5 L0l 3L

ST S ens sladaly ¥ J g
Laaly o3 = Laels

Shae 5 0ol R e

A S Sl B e i o) s (8 K- ol
2533 e o S bl (g5 SLiE Rl 55 5 Slesle (933

and § S e 5 (8D S e pde LS

(Sl s a5 el oSl 3l il syl 5ok,

Slole g gd slajls, 5 s s Shee  2als

635 w2l Sl s 8 ol s plas) s I a5 S

S35 o dlazel a8 0 s

Sole Gosoe 53 Shes 288 (550,40 5 3 Sas

5 sbsle Golal (o 2 o Dbl s alisle gla,ls, )58

3 el () ezl JalS (63 S 8 (635 e b)) Sl 5 Dbyl sl
St ol il o s ol s sl 55 s Slesle Jies
gL 0o (6 S el 53 S e SRl (e Sl e e Slesenss

QLSS S

Sl o slezsl 28I 5 g slol Lot Gl lelads




VEE XS o bt | gl | (A)saT ey sl | A

codzms b o 1Sl ol el S st (Ol 5 Ol (slae 1551 ks 34 35

SR S O s 3 b6 el b iS55 sl LB s g
55,5 55l o 5558 e 0305 0L STl SIS & gots el 45 ka3
Olgy sl Sludl saole,T L sl s oS 1) slajs,y 5 K060 (Olulus| &S Col
S 55938 Sl K05 5 et s 68, Bl VAV (gl 5 o Kal) A4S
bl 55 348 5 ot o o Coda L LB 5 5,05 La8ls 55 il 3 S5 L Vsl
@sbu:,i;gué;\:..otf)@juw6uu:,§;ogp>;‘,wja\)g.gﬁf@¢w
oo P11 OB e )3 358 5 (b3 5 4 OLbbe (sla 2 ST L 33l m 5 L8 5l 555
Llod 4 Lsd o Olejlu 5o alisle gla,li, CST,0 8 SLS sl Ygeme S
5 Olsle s e o 51 STl &8 S5 Lyls o8 V....:le:fh A9 (Sl
35 51 dal o 8 wlidle slayls, ()3 45 ol Olajle OLSLS Ks Lol &5 e
3yl Golew ladely &S, s, (VYAA OLSaa 5 315 gasla) Las e Olis
09,8 &G 3 Shes kS 0,5 1y 635 o Dbyl s slazel (slas Ll 5 o JLedl siea
33K 5B ObT SralyT 5 olesle sbael Y ob )8 Ll aomsiys 5 das JhalS |
L baebgsly () 18 bl o GLE1 55 o Slojlo 6,871, (1148 o], 1800n 5 Slins)
23 ekd o Gl b oy LS vl (Y 3)15 5y (g b bl
bars g 5 baaal s ol (5555 sbaasl g Go b 3l Loges 5 Slojle Tkl
355035 Loy BOT aoT My Slo o O 5 gnls Slll (F 5 i g so o gos
OIS 5 5 Kl s oo il 0T &8 el oy b ) sbay b Wles S 3815 0T
Olojlo il Ol 55 osllaal &K 3,8 IS Jool ( Slojle Bl (VTR
Olo sl Cmad 03,555 Ola 3 (55185 (,LT cpl S5 bl dal s (685 U5 05590
oo bl M o blue 55 OLSLIS (6l s s 555 Olajle das o SIS 1
63 b e b Sl o Olejle Slads Sl 5 &S (gligyli, alls b oS S
Ly Lol opl Sk, 015 gad 5 AS cad 1, alslo 5 0, 5 L) canslr (Olads
2l (Soa Gla3l L, 4 Wles S LSS 0 Ktassy 5 6ol 3505 s
&G o cdle STl cdgms olazel Ol jazul OS85 Shes (ot ( Jas Lo,

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

M| O)Kan 5 S | e s 9 ST ,05 ey )l @ ludus

b ol glasl & 5 wad 5 bl 4 Cand Slite ulas | adasleze! ¢ Sl 5L
Y88 O 5 8 se) 31K
3,8 oo s LOT Ssy Plas 31 &5 Lol s, S b Wl 51 S
b 1S 5 0l 4 G gite wlasl 280 Sljle s .l Slojle ok
o (VAN O 5 15 me) Sl Ol Sl Cnd ilal gy 9 50T e (gl i
A (ol (535003 51514 Ol Sl 55 p g 5 sy (gLS Sl L L
hg) ) Om 3 e 5 5 Shes 2alS (i e A sla)l (Slejle A
Caamal Sy 3l 4 oy 53 1) Ole Sl Sl go Ll 5 o0 55 55 o0 2ie LSS
bl lra sdbans gl 28Ty S5 Slojle o (VWA OLKen 5 & sgem) LS
a3 31 oS s Slalart B o Sl s K5 sleds Sl Caaind e
IS 0l 55 68 & G b 3148 ol 5SS o5 S 5T gm0l 0303 4
ot o s 25 S Gl s 8 58 ity 6,8 s OLS IS 3,8 o
Cas w5 68 pl 1y Glojle o 015 oo Culgiys LOYAA OIKs 5 05 ) 35 5
Olojlu o8 ol s slizel Vi3, 8 oy 55 1) e a8 Olojlo dy S i 3,55 05 S
b s T s oy X Ol 4 s e (S 4 Y Sl s )l
O dw g el Gapkiaz o S pagie (pl e g sliel b Cwlie Olejla

3,8 g 03155y 5 A (STl

SRI T A,
le B L Jas S5 1a8 b ST a5 (g, daly e p Ol b (hash o
@jubgmﬂ}k@‘&@\omwbﬁL;luc,:;ﬁl(.xp,,lfL}MJJ‘_;,m
Jri oS 5 dad sl g LIS Joue 3 ol s saain 5 0S5 T 05 e &
\,_u.m,s@ﬁ,uegd45,\;,;_')@;\@\”\,.@\C,'w;u.c,w\‘;,jﬂ;‘guf)tf
OFY O 5 o) me) Lisl axsls OLS L8

o 4 O, Glojle bLis y j35e Jalge (831 (b Olye b ko )
sade Vo gAY 530S U sl Ol el 4 oS Llastls , bLiS  S3e elge
S & 4y Doy g Gl OLS LIS Slajle LU 5 5 Jalse 555 (asla VA
blas Lol slul ol s €)1 g 950 0pl b Lo o (ngpte Jbo ddaze J>1 10 b



VR YS o bt | ol | (A5saT ey sl e | AY

>\>om}gﬂjka|@u.@ldpm?ljs;uju‘@}@dﬁuQLS,\{G;LU'LN
o A et g g ge p) o 3505 5T Glajle DL e o5 date ol go o
s S 0T O H OT slal ol 5 Olojlu 53 bLLES 5o 5 Sy g 53 ks
5Ol (S oo o Syt 5 50 50 1y dder flas S LdkiasdDle i 5l
il (Slags S pmnai 53 a3 a3 OLn [ Kos Hlasl o 1y 35 s i5ls
L s Als gn g 1) 3550 (Jlad Ooltal (g o dgmio 0T & ol plis 5 ST 0 Sl
O S Llay 3a8 0 Camge ool 3 )lse des dias (al>ul Iy Ola,ls asde
9 LA thu'lui&q;l)b\f)}bq o Calby OS85 ail ails 545 OLS 8
OFY (,laallsd 5 65l Wad go Olajlu 555 (5590 o 3 smgs w30 O domaliy>
23 SS T 25 6 pms 53,2 0155k 5 0dnsG g Jalse (5515190 Ol g b i 53
Las 623 S 5 1l Dlar €S 513 US55 00 sl
dn b Olejlo Gla S50 = ao samme 5 ler L Ol oS5 — 4o e Stin
5 okiasG s Jalge casgezmn s 93 b Sloslulsp Jame Sl S5y - 4o sazmay;
S hs Coatl 4 a5 L5 s Ll Lol 53 o ST a5 6 53 edils L
5 phisaal oo 53 oS WS o oy O 4 (Ve Sl S 6, e
OF ) OHSen 5 0Ly (8) L5l5 Jadee lodisl 3 253 O oy 6,5 58 o
soble s glojle bl 5 S35 c'lj.a 6)\5‘))&\.«#\;&» QI};.GQSLSE.:LJ).s
L;uou,-uﬁ@u,-ubwﬂ;;ﬁdl,ﬁSmoon@u@‘affw«gﬁ
SOl sl s A g e 53 035 O gendan & el 50 FY o sgha VYo Slsls g3
Gty S by dile il Jalge ¢ pde Ogande ulul p & S Ol
i James 53 (SIS g 05V slezel e (]5mie) bl (5 o) S (REI 5 4ldne
ST e b ol T QLSS 5 S 5 255000 e Sl e Gl
oo by (1 ain o5 3500 Lol QLSS 4 Ol ke e 355 5 0 e 55 p5Y
losle blas Col o Jolse (65 3 Osanin Gb ioman 554 rﬁ\;@ujubw
o b s i o)y S 5 65 e 4 Ol LOT Ol 31 & Lyl oo
35mgr 5 BOT gy Outa L Glojle DSLe DLy pute 5 (Glajl 580 cg )y gmilins 5
pde OLSH Kos ars o sla Lot 5 bl Ol ke 5 21 S 0555 Ol jlo Lasl 12

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

A | O)8an 5 S5 | e s 9 oS T2 ey &)l @ ludue

):LAJ&J&&)L;@J&&ct;:bxb)d:bqh&uJiV:@GLU'C.{L?)
S s s O 5 Olosle Hs Calites gla Jud o Jlime &S50 e 5 Olejle
a5 LT pedle 58 o)l Coior bl 3 Llje 5 Gsom 3L 5o 5 (i
3 Clall  Jue Sole pde s e o Ll Jolse 9 badd e ¢ Slojle O sanie
008 5 6O cmlial Ol )8 3L Ol I (5L ()8 Jamms Cinw Ll i Ol L
4 68 Sl s s R Ol pde Dbl 53 VL 587505 5 Glejle S aze sl
Lilgy csboile 5 slal 33 Julse ple 5 OLSHIS [2alS o5 ga Calizes Vs
slowl :;g,,xL;uéuu:sjuw,m&m\w(.ﬂ@lﬂf.u,a.\,zgj,:s@w
OFY OLISn 5 55 gol) 358 o Slajle Ll 3, o 3l 6l 4

blas ol b dde (b Coda L1y aags (OF0)) OLIKen 5 315 oo guane
LL:;‘_;uo\),::id.u454::9)?4%:5x;\;ﬂ;aié;\;eizﬁ:l{uoujuot{ﬂf
(Slawe) (Al S,y 9 Cu pde ((Jad) adje Ve e la PP fain OLST,S
¥ 5 (Glosbe s g slaslsy (Dbliyl o 5 olge coalimel ¢ rmased ( S5 5 10
el (lazl ¢ Sl Lo (65 9) Ay

S sl el ge (2S5 glulidn Olsie b ot ((VF0)) Siem g e
&S sls olas R 5 @l:.; sls rl}u‘ (1‘59&:.?\ cu_L»Jw 7 ..\25;15 L ol Hles @L‘).L‘“
alarls Sl slel ¢ Jod S STy Julse Sales b s 1 Glejle (b
2 e 3 Shee Gl (sl le ilekial g (2135 (ol S RIS Sl
il slezel e &3l (s (ien Dy o e el ( (S
s sloul (OLSHE Ol s (gla > V] arw 55 (LM 4 (glisly 5 slazel
5 Olpde fm Dlsslie 35 38 G Dol dnn s O wrny ln il p
se (Sl pemy e Sloy S iyl (Sl ‘&fﬁwx OLs L8
2l el 5l ( Sljlecs aa

pde sl ge 5 slul olulid) Olsie b hags 55 (1F ) OLSKer 5 Sl
blis pte sy g 3o (sl als eSS L H9s sbobsle js gljle bl
3,8 A d ISU g glels et LaAF 5 ad 30 VY cdn ¥ s claplejle js Slojle



VEE XS o bt | ol | (5587 ) sl e | AT

Jole o dms cadd o aw Jols Slojlo dm cail 3o 55 Jals 25 S dm cadljo 95 Juls
s 8 Gl adl 3o 55 ol (55 50T 5 Sl oy cadl 3o 5

Ll e el )y 5B Ol b (i ((VF00) ol el 5 Sl e
adlas opl glaasl § yozme > Aol plo] O s j3 a9y eile S L Sl
23495 G b 3 s s 5sbas ob 5 s 5 sba ap e Sl (6 ea ) Ll DL
Ol e ¢ opl pls 63505 (gylslims 9 Cuie 1 Sl 5 Oladas Glojle LLis 5187 s
el S 58 iloes 5 Sl Lol gy (6513 ¢ Glay Sl 3,28 G b Sl sl
Ll 5 am gy Ll s s 5 0l 6K b dn g 5 Oledne SKawsls 5 Gl
Lyl e i Oledae Sle sl

Sbsls 5 S Jelse iledin Olge b aass 53 ((1¥49) OLIKn 5 slms
5 M Cel (as Culs) (b olael fele o3l oS wml s (LSS
(e ulao! (Slojle 6,850 (Sljle dgn (asin 5,8 Oolial ((gslassl
g3 ) oo 53 QLS8 blis 5 =58 O3 g lsbliae (8 4 48Me (Sl

(Aiall§ Gy 5 e Sp ) Olgie b b 53 «(2023) O, Kes 5 Semedo
S o 55 Caale g 1 4 5l Sy ke 5 (L8Ol 5 i3 66,8 oI L Lails
S (slalay 555108 s 4SS L bOT Ll o Jlimms (S133 55 (oo (6 12
apa S olaml Ll 5 e abod 65 3 I (bl glas,sTb A8 oo ool
(Slads Jlsws hte 4,8 & Lsls Ol (S o dias o 13 ST Cov 1y Les gt
e & olul 35l o 5 1 6y bghas o KuilSs 5 sl (85l
13 pb s "X 4y Llate 487 ¢ 5 53 ESCale OV ngme g ppoke 31 (531 (53590
Jts s oS58 4 1) o (5005 dlimms Gl Sler &5 550 Yokl
Lozl Sl cas g MK S

o esT = e i5aaT 53 gam (5, 1015 b aiss 55 «(2023) Blanca Klahn
SO o 2 sl 53 1687 Ly s a4 oS 0 3555 2 OT b 45,8 ¢l
Olgea Ll 5 o mb 4 VU 5o pie gl 5 51 ppahades bl oS 5405 355
g by Jsb 53 Bl bddaly 53 ST g 1y g oty &S5 s cain; &K
SULS ¢l ol (Blis DLl bl (sl ot 50T ¢85 e gl e W

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

A | O1)8an 5 S5 | e s 3 ST ,25 6y &)l @ Ludue

S cadlaie 53 (s Sl pde 5 S Gy O b osgm slacandge &S
S35 L OLSe by 313 aes Sl 55,8 5y bl ots S5 Jle oy foge
2 A8 ey Sl Sl Gy el OO 8l (S ad 3) 55 o b e
S dstlte lag sl mal sbul gl 3 )18 o 5T sl Jb s S8 5 Slee
Ll (6,59 50

3 Slediadl g s cam (g late Jue 53w LU gy Olse b hass o
Ciien (Sla gty Sy wlal 1y 4 g5t Cod (gl 5 w15 05500 Cialien sl
6 SN 3 65Vl S et ol I KL 55 A5 6 ) slaf
Sl b (Fslie Hsba bad s ol Sludiall g gow (il 5-atdcds 5 (o 0 oo
(Chen etal., 2022) dzus Lo o )5 0151

LeadS™ s (sla 5887 53 o 5550T Slae p gols O 310l gie b gldlia s
Sl L IS (6 e Ol giea (g3Ls &S ils oo Sl lie pl s dilazstls , Lild
3,ls &lﬂjgﬁb S sl Sl se g;?éy)acd))oﬁjajﬂwcb&w)\)
.(Manar et al., 2020)

by 4 S gy = S B 5 OLSLIS STyl 3 Ol ge b a5
Looe Lol a3l i g OS85l 1l Ol (63,87 us s 5,8 4en 1 S L)
b g ak OUS,IS S sl ils Cote 3l (S5 51l s o g e U S
(Atar etal., 2020) csls i 36 Suis )

(Sl 3 Oladre o 55 ca3 LS 5 518 Lases 55 S gine) Olgie b gy 5o
DLl 3 Ko diagy = shoms 4 L po & dies ()bl 53 Sl 5 oy gime S5 Ol
33 (B3 olde b a8 Sl s Oledme 1 (g bkl anliiin 31 oslial b Laosls ool
qwoﬁ)lstﬂbu)\jléu@u.u‘_;)}chvu;;dﬁ.)lf.u&j;?45.14;»
r oS s S5 Olgie 5 M8 el 3y a3 bLE S Joue )
Mahipalan, ) cals 58" Lasws 53 blis 5 Cu gime dlaily 5> e 56 457 s odaliee
.(2019

158 5.5 @lo LSS 0 53 oy 2 (o (68 5B Ol gt o a3 )
OUT oy o 50 OLS IS Los 5 0 &S )3 o (6, ) 45 ikowny a0 I T



VEE Y8 oyl | gl | (jsaT ey sl fags | A8

Lty Ol (s 5 (oo (S0 Gt Iy $33,8 o O3l & i e 555 5
(Dobbs & Do, 2019) 5,15 5 55 lslme 5 Coie

8@6.&5\.3@,:»\1,&\5‘,,»)&,&3@)@, Slos 1 55T 256,05
5 Olsle (idu il g mle c by (Slal o G5 5 s Ll Olejle 556
WS o 53 ey 5l S e [ B 5 rE Ll b oy oS0 oman
03,8 350w O gman (s Ll 5 b5 (Sla S50 (S5l 5 ol oS p s 53 4T 155
e Lol pen Glaslid) plu s GSOIBLE (g A cmated 555 o GBSl s Jalas
(Fahie, 2019) c.ul 5 5,18

Sl ) 8 Lo 53 LU L0 53 0 TOA (lain 5 (925 (s 2 b s
(T M coladl ¢ b o Shas (2 TVF O 5 5w a5 L 0T o Sl 555
(s B, w2 T WY 5 18 05,5 by aib LIB 55 (o) 50 ilse 5 GLLI
S 51 eslizal ¢ 2ils oS 2l (OSSOl pie slsT Ly oS 5 4 il
Slajlsy ik 5o St clads 5 41, Kiy b, (DMl 28T 550, (Sl
.(Salas-Vallina, 2018) Lus (guuaws &l

Coloy 5 ST a5 6 4o O s b (Mehta & Maheshwari, 2013) jtas3
den 5 LS ad ulo, i ST a5 ) Sl Gl den 5 0SS as
3,5 Baa ylsliae g U1, Slejla

e 31 Ol Slejle g 5 Sljle cwds g dbaly s 5 (2010) Barnes
o Sl o g Glajle g5 5 3,18 a ST QLSS Glejle dgns 2 s 5 sy
355 e Olojle 4 s SN o 5 S5 o

5 s ol 5 Sl gab m daly (Glile ol o) 5o (b dnd
S35 55 (Sl dgm 5 Sl ks o st sl 21 0L Sl des
Crown & Green, ) s,ls 55 s sl e 31 (golm 5 Jid Sl 5 Slesla
.(2008

T
(Ooldal ¢ hags Caale 5 g e I ke (ool BTG Stasy b, s

ol s pase oS Tl Ll aalllaes s ge gla e 5 Easl Sl e

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

A | O1)8an 5 S5 | e s 9 ST ,05 ey &)l @ luds

SRl 2B L Sl LLE b Glele oot 5 08T 85 6, ol ol Joe

Sl s a5 ol (oS g5 51 5 bl Soren — oy gale (ol Slejle Bl

o35 ol 03 el ks 6l 60,08 § 5 Sl s Gl gl Sl les Balinal Jis &

S dm 5 o 3590 Lolgins 5 Mg o Jdoisn 2 5 655T3,5 oS laesls

1l 25 4 s kol Sl b B s w5 LS 0 )5

Ol by3T Jos s biseT lsl OUSHET Slojle blis 5 8T 85 5 as o — )

Sols s g gabaly B35

B 0lmb3T S s 55 50T 6ol DL Glejle bl 5 Slejle s 0w — ¥

Syl 5 g g abasl

S5 0l )3T s 55T 6131 OUS LI Slejle B 5 58T 85 6wy ¥

Syl 5 g g alasl

B OlombyST s 5 seT olsl OLSHIS Slejle B 5 Slajle oy o — ¥

Syl 5 g g abasl

S5 0bubdT s s S5l ol 0SS Slejle blis 5 Slejle Gla o —0

Syl 5 g g alasl

S35 Sl B (amibe 28 L Sl oy 5 (ST a5 6 ) o o dal,— F

05 8T 3,5 Obub )3T Slewl Siys s bl ol OLS Slejle bles

S35 Sl B il 28 L Sl oty 5 ST 85 ) e daly oV

,;‘u,mz_w,;isLgf:ot,,g“g,smwu;),ﬁ,b;jﬂ@motf,ts@ujubw

3133 5 s

OLS ) 3 Slojle blas 5 Sl cots (08T 05 6y wlal » Slosle G5 - A

el e B 35 Olu b)3T Ol 35 55 55 50T (55la
u;)jj:)jjjﬁ"—f‘j}) bl LnglQL:f)\f@LJ\)ﬂl:-ui.a)zé)uTLulq-

4U0 51 (3,5 Olrmly3T Ol s s 5 eT o ins oo JiSES (3,5 Ol )3T Ol

Obsl iy, 9 55507 Slolal 5 Jla L& YO v 35 5 Sl odd |LSCi5 akkate Y0 5

Glaib gslai 6,84 se5 sy Sl eslinel b dias o JSK5 |y G (g5lbT anel>

Cgzr LOT o 5 baaliin 5 5 oli bl ()l T dral slisl w5 (T & gad tas



VEE Y8 o bt | gl | ()saT oy sl e | AA

308 550 Jpdor Sl eslial L 4 gos pomm i3 8 @8 Wosls Jdoui g4 12 5 (65T e
23 AN md glaib ool o, w5 sa5 gy 3l eslizal b5 6 T dnalr 4 a2 55 L
5 s bl il glab S a Cer syl o o @S
Ol 5850 (5 Aab mly 53 Ceed ey 4 1) (B8 Ol Ly3T Oliwl G505 55507
w8 ks okl Ga Gble 5 e bl Wliul O g Gble Olinl Jld Gbla
2 o (6 S 4 g3 o okianlonn BE ey Gblte (6,131 OLS I8 55 oo i
W;ﬁ@ybéﬂﬁ#Q@jga&;nﬁdlﬁdj\zlgtfjlf‘_;hla&\:hw
Sl i s Calides bl 5 ae Glalaud @ a5 L Calides bl OLS LIS sl
.A;_T@cwsydj.dﬁa-q@jl{db,ac))w

syl glaaslion 5l e Lot Aotw g Laosls 6JJTC‘-? Sy i opl oo
sl 0 o3lizl Slojle BB 5 Slojle blas ¢ Slajle oo (8T 85 58,

ook o3limul (Yo 2 A) Cadil dolio o 51 ST 05 (6 mn ) K ke homin Cogr
el (0351 S P B e s S 3 ( SHEs

(L s de s ol 13 WY (glls (P20 0) OEYET Slejle g doliin
.&M@‘)&)@)}G&L&

(Yo oV) ey S Sljle blas s jlaslal deliiw 5 51 Slejle blis ‘_gj:fo)"u\.;\ sy
(a8 1) S50 plie o35 7 55 48 Y Glls 5 S de aeliiw s ki o3lizul
S5 03 g lskine (48 F) ¢ hu il oo (4 8 F) (Sl (w0 S F) ¢ S55585 55
o) S S (Sl 50 o Sl lin b oS ol (4 5 F) 5 4 e 5 (45 F)
© Slael bl Hbes 5 F Slael Lol o Slasl b Lo gze oF jlael b oS7 ) Slasl b oS
.(Y"V‘J);)@\a.\.ﬁ:@\k

OYA) 5K 5 515 (cols el 51 Slosle BB aze iowiw sbies
B 5 Sl Gl addie aw 5 ol 48 VP fols wsliin , opl S oLz

ey eyl e e |y (658 e DLl s wlisls Hliy 9 L0,

1. Schmidt

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

A | O1)8an 5 S | e s 9 oS T2 ey &)l @ ludue

Sl el | andlles)se 4 gad Sl odaTwsay slaesls o 5 o) p Sy

ST, KK 56 s eslizal (bl Ol il 5 k) ST, 5 5
Jde & 59,5 gl 05 ;.,...SP'Y Sl andlans ) g0 (sla iz o Tzt Ol yai
Sl o 5550 05l slzel e g B bl b ookl SVl b
0T 51K o 4 byje slo 05 i o it 5160 b ol 57,15
ol s gl b Jele o 31555 sl 0 03lin "ol ke Lo
(ol (655 05037 Jka &K é\)): Lg..\_:;l.? Jole Jdow 555 00 55 4 Lgd,:?ajl..\;'\ Jda
2 s 45 Jde ol S e ST L8 eSS Ly s ow St 0T 4548
s b Jale plaSTL s e plaS™ 8T ST oo et (el (65 (615 5 (o 2 03 )5 S
533 85 03k slite) bt 51 5l et 13 55 den s fale o107 s als 1S
ly ebbad b 6k 68 4 Ll ab ol 516 A8 e as e Siags « sluel LB
S 5 5 ol Lokl i Sl de &K1 806 45T sty ele sl 8L,
o5 035l oy o shien g (|3 roren hile Sl cCola Jalo I cateta
& fol poman b 43 S 00 O el =59, 58 a0 S 0505T Sl Gl (gla e
SVslee pbdde plnil e (RRnn (i Slaad b sl el 4nb
O SO sa5T plowil 51 |5 (Sl o585 g Bl eSS (g b
DVl 5 3l eslinal b el jb a9 S 0931 5 Sl — e =5 587 005 palis o p3Y
S sl Bl 3 oslizal b Laosls Jows g 25 3,87 513 0505 3558 ol ol
sl 31 i 5 5L el 53,25 8 plol blital 5 (i 5 ebam 53 55 05 43 S
ozl HLT o 53 5 ez Ao y3 3 Ikl 3l il € SSke ek 3 ¢ Sl 5 65l
(3t o (St s 5o (6145505 ST 3 g el 35,8 500 587 (005057
N Ple s ESaST L iz o o 02litl a3 03031 Gl e Jos 5 Jele Julos
s o dde (s G ()bl e 5 Godos e B il (s 2 Do

A

1. Confirmatory factor analysis
2. kolomogrov smirnov



VEE ]S oglad | ag dl | (D357 sy sl e | 8

aail

bLis 55,5 Slile Bl 65 il b Glajle oy 5 65T 05 (50, 1 ol 42 6
Sl 8T 3, Ol )3T Oltwl s 55T olsl OLST,H Sl

a8 ) IS 3 eslinad (g5l L S Vslas b dobe Sl eand b opl el 61
OLS IS Slojle blas (55 Sl s 5 58 T,05 6,00 L2 (Ll slajl) e
bl 55 s Sl Bl 6 8 amile b (8,5 Ol 3T Olul s, 55587 6)1s!
RO PRE J RPECA ORI g

bbb ot 5 0STa5 s b (ale Glasl) o il o 5 (oS5 LG ) S
Slesle bLS (555 Sl Bl 6 5 milee
0.916—M I
0s00—b  ulauiags

0.944 gk B ail ol 15 pum

wSagafags 0885 —W 5ags Lk iy LB i
5 ey aBlle oSI8; ) 0.885—p  eeloamgi Sun,
PE-TEE Patv )
oS e
5 gagylaline
s 0.418 0573 —b Gy ans

—0.911 —b aslia amy

0T 0,835 —p wible an;
Gl jlw s

0.401

ailislio jlb, 4—0.925
wasluiilyy glas 4—0.930 —VR-EL: )

wile jlaw  glii 4+—0.922
weilo jlw Glad
st 3 S TR 6 a0) 13081 sl ite U Jiis sl e 3T ) ISl o
033 Jites iza 55 milo b (Sl DL 130553 e b atsly ice p ((Sla3Lo
LQ\AJL) P U‘i‘f’ Uhj:m (S9) okl 4l & sldel .ol ol 0ls QLS (GLA‘)L«I ow)

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

| 0,0 5 S| e s 5 ST 05 6 ppy 6l 63 ledibe

cé\)); a8 5 UL edasOlis 55 el JoIs sldel Las e OLas 1) (ele
.gwumuugmgﬁb,p@ﬂM\,ﬂmﬂ(pwdj\)ysmﬂﬁj;‘u%ﬁ
B Ol b /Y 51 568 58 Jale 5L BTl 6 5 Jho o (ool Juls L
(oot ol o gllae jlns /% 51 i 5 T8 B /P LY o Jole Hb Gl Can
D3l a e (G555 ML sdmas0lEs (3l /Y I in (oS 5 gl Jltde S
DL ) —F S8 oS 5 gbilen ol bl 3 s pde SOLs 55 0t /8 51 28T jlkde
e xS 5 bl gl plad 50 /8 6/ o ((ale (sLasL) e a5 pled ez n
S 5 bl polis el 5 (ale Glasl) s il b plad coplply tnn 2V )|
5 S TR5 St shor S o 5 35h 0 Al 4 (Ll sl ins
Solsl O sl bl sy Sl 6 68 asle b Sl ot
0 8T 3,5 Ol L )3T Slewl g5 50T

Al G 3 (ks GLsb) e <l o5 Solasme 05057 Gl copan
33 ish o il 5 IS S sl t 05031 Lull Ol 2l slie A o5l
s Lo gl (655 3lel (S opl ys Sl 0k 1B Ol olis Y SCS
o 53 3 YIOA 51 5855 pislie plad (opoman Ains o OLE ) Ol el g lie
Lt s gm0 /0 )

Sl BB 6 8 il b Slosla s 5 65T om5 ey B0 Dl maly slie Y S

100.087 M g g
22.170-¥ oSapaiia g
—41.816— wilyal 5
wEagifags 45734 61.129b 3gs (o B ot

. ST sy, -

JSayaille 4 gq3qp 86.713 4 jelames yum,

wigailouie  4—83.277
R 220617

W8 gagyylaline 4 62.340 Cnilojlus ol

Syl 418831

10.162 10.837 b Gk am

@

-H\-. 2

1213 71131k wbbsle sy
i Lo jlar i

8.598

wiliilis jlb, 4—132304
waslidiily, gl 4— 161,783 —

wilsjls lai 4—110.315
weile jlw Glai



VEE ]S oglad | o dl | (D357 sy sl e | AY

Ol 555587 oIS QLS Slosle blas 5 58T a5 (6,005 o 131 402 9
135y daly (B8 Olauby3T

33 03litl & gy (6550238 (Stcan s 5 09057 Sl it b ol 4 ey 51
sl 0k €)1 O pon o (6551258 Stanes b O 9031 donsi F Jgd

Jsl i 4l b Oy $31088 St oo Ogn)] A £ Jgdr

(4l 33) (513 smo o bl ol Sl blas OSTas 6 ms Ls oite
AL ST a5
a 11 o e
— /v Sl bl
E(n/n\

272 3 FE S P edbnlons Sien oy b s )5Sl a5
CIYA) A3 A8 ()l sme e 5 (N-Y=FN$) (535T Sl b Sk (S
b5 bogd o ol O (55 535 b 68 Dliabl dos3 48 Lyl ol ol
S rhs 355 (65 o Olabl Ao )3 A8 L e 53 b 5 o (5303,
oy (B4 OloulyST Okl 35555 50T (131 QLS Glojle bl 5 8T a5
Bl sy
Ol s s iise] @olsl QLSS Slojle blis 5 Slejle swds ow P90 dnd
13 sy daly (G5 Ol by3T

33 ook 03l O gy (65108 Soan g 5 0505T Sl e p oal oy 1
W 0k 1)1 O g gy (655138 Stros g b D905 T a0 Sl

093 S b b O SIS Siad 5 0505 4t 0 g
(asal> 33) (513 sxn pelane @l ol bl bles Sl ok Ls uize
—+/T4A slole o
o/ [ANY
—+/TAA Sl bLis

P<e/e

s o 35S 5 = AN s litslons Sirad o b Glae 545 1 4 55 L
(VYA do 35 A4 (g5 ome cb.n 3 (N=Y=¥1%) (es3T Sl b Jyus Gizm‘..a

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

W | O, K0 5 S | e s 5 ST 05 6 pdy 6yl 63 ludibe

b a5 Lo g g Al N (55 535 ke b b Olabl Ao )3 A4 Ll (ol
S o b 68t Oliabl Ao y3 44 L O 55 s Lie 55,
adasly 3,5 ObulydT Olwl [oys s 55 sl gulsl QLS Slojle bl 5 Slejle
..5)‘.\ :ﬁ-j
Ol o33 ,19,5558T $131 O Slejlo BE 5 55T 85 (5,05 o iPgm 442 B
o133 g alaily (B8 Ol )3T

23 o 03zl O g sy (659058 Stron g 50 03057 Sl bl 4 oy (6
w‘a.l.&sﬁb‘dﬂﬁts))b{h;:wg_,{'ﬁdjﬁ)-‘-ba:‘bcf")).\a-

P S A O S90S Stan g O g3l o N J g

(ml:is)éjlswdaﬂ ssl31 Sl s sl ol L}:ﬁjﬁ)‘éﬁn) s iz
Vav% ST oA
e £11 LA S
ARy Sl gl
P<:/4

272 3 FE S IV sdtalons San g 5 Gllas 58Syl w5 L
CIYA) A3 A8 (gl e pmba 5 (N-Y=FN$) (635T Sl b Jpudr (S
d a5 Lo g g Al O (55 555 ke b Olabl Ao )3 A4 Ll
Srhs o 355 0 (S o Ol Ao )3 A8 L eIV 53 b 5 o (253,
alaly 5,5 Ol y3T Okl s s 35501 ulal O Sljle Gl 5 55T 505
B 5y
Ol s 5555501 181 DL, Slajle BB 5 Slejle wds o ipoler 40 P
25153 gy alaly (B 55 Ol 5T

53 ok 03l O gy (6518 Soan o 5 0505T Sl e p oal oy 1
Wl 0 51 Oy (§51ES  San s 5 0905 T doms ¥ s

e S ard b O 535S (Koo (o b 0sa5] anS IV g

(s 33) (gols oo c]d.w ol3T ol s sl sa slole sa s iz
+/04Y sl oo
A £11 T e
+/04Y Slsle sa

E<./.\



VEE Y8 oglad | ag o | (B35eT sy sl g | AF

e 3 55 IOAY) oo Soan 5 Glae 55 Sl a5
CIYA) A3 A8 (gl e el 5 (N-Y=FN$) (635T Sl s b Sk (S
b5 bogd o ol OV (55 535 b 68 Dliabl 4o s3 48 Lyl ol e
ekt 058 or (St Olabl oy QA L M 53 b 5 a5 b3,
sy (B0 Ol lby3T Olwwl oy 25T @olsl DS Sl Sl 5 Glojla
Sy ey
Olwl s s 55501 6olsl QLSS Sljle bl 5 Sljle GlE o teomis 4o B
13 syl y (B 5 Olamby3T

53 kb 03litel O gy (55908 Seanan a2 03057 3l e bl 0 ey ol
Ll 0k S O g gy (653128 Strod b 0505t A Sl

oy S b O SRS (Saad b Oesl A A Jgi

(als 33) (513 smo o @bl ol Slesle bl Sl 6l Ls uize
—v/814 sl &
o £ i
-/ Sl bl
P<:/+)

272 3 FE S P edbnlons Soen oy b s )5Sl a5 L
CIYA) Ao ys A8 ()l e el 5 (N-Y=FN$) (635T Sl b Sk (S
d a5 Lo pd g Al OV (55 555 ke b Olabl o p3 44 Ll
B o 3550 (6,8 s Oliebl Ao y3 A8 L (M 03 b 5 o 56 35
daly 5,5 ObulydT Olwl oy s Bisel @olsl OLSHE Slojle bl 5 Slejle
Bl sy
il BB (mile 25 L Sl sty 5 58T 05 (60 o o oy i e 9
Sl 3T 3,5 0bub )3T Ol s s 55T solsl O Slejle blis g,

38! Il 3 eslial b gl le S¥lan ldie Sl e b nl 4 Gl ol
/ el 0 511 (g bl SV slae b dde e oF K 55 05 lizal

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

80 | 01,0 5 S| e s 5 ST 05 6 ppy 6l 63 ludobe

S Sl B mile 28 JIL Slsle cod 5 0S8 s pas n e dal, ¥ K2

slesle bLLS
> 142 ra6 r2z
ra8 n a7 Y

L Sloile Bl X2 sl b Slejle s XL sl b 58T a5 g,y oF Ko s
s oo OLas IS8 cpl a8 ) gbole (sl o 0305 0LESTY slas b Sl jle LLas s M sl
S35 Seilo BB (mwibe 254 Sl oty s 55T 85 60 Gt (oot g 2
slidanlons S g i Hlan Ht5 45 1 4 4 5 bl /FAL )y Slojle bLi
o 5 (N-Y=F\$) (3T Sloys b o (Sowwon b 51 5855 «(/FA)
5 h a6 S dme Olisabl o y3 48 L sl el (+/VYA) o3 44 (613 tae
aaly Slojle bl 65y Slole 6 ailbe 28 L Slosle s 5 ST 85 6,0,
b Sl st 5 58T a5 omy om e dasly Jols L copl 5 osdhe 505 5
VL Gldae cpl il = /FY Ll Slesle bl 65, Sbile Ol swile 28
s o e Ay s S ey kil ale LU el ply ol o
0 5t Slejle blis gay Slesle Bl awibe 25 L Slsle cods s 55T a5
ol BB miba 2B b Gl s 5 55T 05 6 s o daly o i 4 9
it 56 (3,5 Ol ly3T Sbal g 9 55T (6,11 QLSS Slejle Bl (5,
.s)\ssﬁ}r.:&m.aﬁéﬁj;l}}

s )lj'.é\(:,? Sleslaal b g bl SYsles bdde Slas 3 ol e CWL“ sy
/ el 0k 11 (g bl Y slee b dde e oF K 55 L 0slizal

DL Sl et 5 oS Ta5 Gt A Ay i i 6 5 el 08 IS8

Sl bl g5, Sl SE il




VEE Y8 okl | o o | (B35aT 5 my sl g | 45

L sloile Bl X2 sl b Slajle cmds XL sl b 58T a5 om0 )s

s oo OLas IS ol a8 ) sbOles .l ok 0305 OLESTY slas by Slajle LLiS 5 M sl

Y aroly e p 55 M e 560l @ildE SIM jaze X2 5 X1 fitws (sls ke
J)‘Jﬁl:.adﬁbY}leXlw@‘)JJMchL«U‘J\jw‘w‘b

3 ST Sty o e aaly olien it U 5 e U S0 S5 sla0ss 8 dgis
Slsle bl g5y Slsle BlE il 28 L Sl s

s s Jll Glem e Sbee et 5505 Aes e

s e YN Ve/00: vy /Y8 e M < X1
Ol s AR 4/AY /e TN s M <- X2
Sls ome e —£/8AY /AT SVE s Y <= M
Sls e Ve —Y/0A+ v/e it —+/\ov v Y <-- Xl
s e e ~ALEY AL XYW e Y <em X2

Sl s «(XD) 8T a5 6 b oo b G ) G055 & Jsder
Aas o Ol 1y (M) Slojle 3 6 5 aube b oY) Slojlo blis e g9, «(X2)

Ll 3 s a5 s 5B sl 8 pleT a0 OLE s o 457 ) b0k

o lile Bl bl S uilisls o Sle N e Jgder

ST Sl el L0 S Sl L

XD X2) M) )
XD) o ST,85 05 ARN
X2) sl ows e ZER
M) sl 6l e ZER e
Y) Sl bles s ZER e 2R

(XD ST a5 6 as iae slile Bl il sls = ilsls il 0 Jsdr

1 (M) Glejle Gli ¢ 8 (mibo L oY) Glojlo Blis e (5,5 «(X2) Slejlo it

S s o bV st 3 0B IS polie 03 plp 4 Iolis L e e O
S oo Colas 1y ki o 9 (6,15 Jue (6 28 Sl L baosls 0558 oo

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

W | 3,80 5 S| e s 5 ST 05 6 pdy 6l 63 ludobe

G S dom V0 g 58 Jade glaosls 55 5 ¢F K8 glaesls Lull p copl ol
Sl B mibe 28 b Sl ot 5 08T oa5 ) o daly o 58 0
Wﬁu S Ol y3T Ol s s 55T gulsl DS Slejle blis g,
3,133y poin b 30
35 Sl bl 5 Slsle ot (ST a5 g m) wlol 5 Slesle Bl i 4o 9
el o e B 35 Olw by3T Ol 39 5 55 58T (6,3l OLS I8

OV Jgdor 55 A oslizal p8 el 0pw 85 05057 Sl s pl 4l sl p
sl 0 1| G gemn Sy dslan 4 0B/ 0sis g (sla it

A i and b s S Aslas @ sdi A ol s sl aie VY J gl

T3 sdibi= (gla Late ol )ly (sla pae Jde
sl bLas
JJ_J,J)JLAJ:.CAMJ))) . )
e L;.L»)L.d R \
oS5 )

Shile s Slosle bl e aw o 5d wodalin VY Jgd 345 5 bols
uRle dw A cjil.sda)\.:.c«‘u. el el 35l 6’)‘:‘"‘;) dsles ;;TJA)‘ Sr2) 9
(il DL jite aw o (ol 655 Jua 3515 5 ST ) o Jain 5 slme S izl 5
(e | 55 dizer Slo3le BB 5l m b ot S 185 S 5 Sljle s
B 5 ¢ Jitun e Olgioay (T3 6 0 5 Gloslo (s ¢ Slojl B ke
ol anl g aaze Ol geas ¢ Sl sl

pRia S and b e S5 dde B3l a0t Y i

Q)jijb)\.,\:b\élja} b“g}i"\";wﬁ;%/‘é J::*J“-"i)"é M“"‘ﬂf‘d J.,\.a
4/0YVvo v/0rV +/0V) +/VYO \

s ) O gn 0dias Ol /YD Sldie (el et VY Jgda 5185 5 sbOles
(e 0355 0 (6,8 dmets VIO o & a5 b Ll (O gy (65128 Ko
oiasOLES ¢ /OVY et o 8 Ol e co gDl 3505 dtsly e O i 53 (6 1y g
Dt g Sy ke ) Sl &l ikin i Ol 53 ks o 5 5 e AL



VEE ] YS oglad | o do | (B350T Gy sl e | A

O e ol (Slele BB ¢ gm catwls e SAST, Ol s Jde Ao
e e st b B (Gl it 03931 L s oo OLAS ok ol (ol o 18
«Oﬁa%,@»,”;Ls.eoaﬁ,}ﬂ‘é\,,a.wuuyusﬁdw,agu:.{‘p\m,:
le 551 cdde s a8 4 gl e (sl OT Sl o s el ot o ) 9
o Ak S30e b 3557 3 llil glast o diasOLEs 35 (A/OFVVD Sldde . Llesls 41,

V‘”‘“v”f' TR S Vi I PR WS | o Jod>

Sl e o E sl Sibe @3l Sl s Slslos paazs Dlais e e

1Y 1874 V4 ¥ FAYV/TYV O ses S5
e FAZARN 4+/474 gy YVOV+/+EA bl 3L )
[ANY VAVVYV/YAO JS

P<:/)

odbdnlons F llas 58 caSl 4 Culie b el jadeiio Y Jgdor 51 4S5 sbisles
Ao 53 A4 (5 )l3 san pea 5 FAF 5 ¥ (6313T Dl s b st F 51 585 (O FY/59)
B o 54 coddail )| Joke 03 58 o (6 S e Oliadsl Lo 5344 L o ol ool (F/AY)

AS b G 5ty s Olgeas |y Sbosla

(A S aed b G S5 e il N E g

e o bl ol o | bu;t;w.\ﬁ; s J.x.«
t &y 3 kel glas B
Ve 0/Y00 Y/YA Vo) ol laae
e VALY A o/eYY Y\ oS5 g
e AJOAY YLV /2 0e CEYY Sl s
e —£/87 —+/\Vo “/AYA —/AYY Slesle bl

E<./.\

VN 5SS palie (g5ls e o (sl ateie A F Ui 514 sboles

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

88 | 01,00 5 S | e s 5 ST 05 6 ppy 6l 63 ledibe

g Blod Jde 53 L 50555 513 sre goleT Blod 5l sl b dad VF U b ¢ ol
il 5 gt S 8 5 il ol L 5 el 1,1 ke
Slesle BLE=IV/0+ V+A/A4 +A/DAV+-F/F§

233 Slaasli 8as (68 05l prslie (g Sl edaTo s mls @ 4> 5 L
Sl gl s ds S b awylis ;5 AGFI GFI (CFl RMSEA ((s313T 4 53
3 330U 43 45 e b5l (5 ey 5 o glae cos 050 3T (6 S 5 SN lie
el ol g gkl oS e

S S 5 Lo

Golle Lulgy 5 Jdosi s o gladie Sl eslizal b Gl ol aw Eas5 cpl o
Sl G (mile Sl 4 a5 b Slojle s 5 ST 85 6 &S slactaly
S gyl le 3 gy 5l iie sl @ a5 L33 5 adeie g dles Slojle blis
e oo — 5l L SV slae gy 1A 3601 K des s e 6108 50 o
35 g0 Vo Ao 4o 5 b1l Jle 55 g o3 8 onlil Waosls o g
5 pin o) elezl el Olojle 3 Sl mle bl S (b il
Geoljle 55 Glojle bl Jge sl @315 5 glulin (VP O
5 (Ol s ol S g olh Ly pde p)ln (VFY c()b\g.«ds 98 ‘_;JLA)((@'.“,J
skalS Julge (iS5 olulidn (0¥ ( Slas, (e (Ol sl blas 6Ll se
OF Y S 5 05 (el e 5 ASTE L 0T Ller 5 Slojle s
) (@, K sla,Sal, Syl 5 58T a5 6 oS sloul Jalge ko 5 olulid
S o5 8 53 b Sl s 5 0 aite (5 o 55 ey (VP v 08 031
SEOYAY (gl S 0y ) 06b) (s iiseT 0o Sl Slae 5 baw
5 ELe) 1SS 2 o e g Slesle DS o b I Sl o Sl 5,8
VPP (giamms OB) (0T 5 S50 Jolse 5 ST a5 (my &Smn ((IYAY (O, Ken
Sl (P L S5 5 e o505) O Lo 5 (S5 55 blas 5 sl
tsbebe md COFAY OLIKan 5315 g 9308) (Blojle 63 5w bl s «lasle
.ul.i.sjf oaia (5 k5 e COYM O 5 g ) (OT ladals He



VEE | ¥ ol | o Jl | (sl mpy slaingi | Ve

Sl 2,8 S5 o 35m e claite (5,8 o511 4 4 g b 3 S s e
5 adia piia 23S 5,57 5 gla el uul ele ot Sl eslizal b 33 ot
loosls S ne ol 4 3 g S8 BB e Jde (350, Ol ki 551, e il
3 0L Gollad 3 55 ks L 25 OT (612 57 (oo b (55 252 42l 5 o) sT o

el s 6 pa0) O sl 5 08T ,a5 6 as o csolsle Jia gl 4 4 55 L
OF slul 5 Glojle blas b (st JB b 5 (dbole catids o (sl 5 (60
oy IS 4 8de )87 05 45 l5kme ¢ o Ul e (S ke ¢ F5,558 5 55 (6,5 5L)
AP /oY) 303 5929 ol sme

0586 Glojle LU L ST a5 (6 ) ite 55 dlaily idkod n )3 Sl 35 L
B L st b rag 5l edaTimst an b ol ol 4855 513 gy 13590
b 3e pilse 65875 5 glulid & &7 (VF4) OLSKes 5 5 ©38) Slidss
3 olul & O OSKer 5 S ylas) bty (Fes gbolle 53 Sl
sosly M) Lles S5 Slebs 1) des cbobsle jo Slojle bl pe slaad 3
Sy okiS slowl alse o 5 lulidn Olsie b s 55 &S (VP v 0,80
AU (o b s S5 pw) cilaesls @l K sla,Kaly €1l 5 (ST a5
Kles S cwy o1y 58 Laee j3am g,y 2ule 8L Sljle bl 5 Hlde el (6,
5 ST ,a5 6y o lalme b5, 345 tag 43« (Bhandarker & Rai, 2019)
losls HI 3 sy w380 by (Ol ledl s g 3550 Osls Caws 1) OLS 8 bl w2l
RCI IV

5 sBisaT GLOlle 53 o594 aolejle 53 58T 85 01, 3 s S Ol o0
(S 25 O S 53 S gl 5 Dbl sy g5 5T e (Son
DU IS 65187 05551 55555 5 0ks Olejlo O ke 4 LSS (koo g ¢ 55 o
Olojle QLSS sad g i 53 3,5 dal g iy 2alS Olojle (6590 0 9 odd 2aS
mb sb S Sljle bl 5 Cils Lalgs |, 8 plil 51 p“ﬂ Ll 5 asy,
Oleiyg oy 358 00 Olejle Cdbge 5 Soso, LRIl Col ool fosty Slaios
¢C,¢5)K>'(J&cd\j“,u@‘ssu;cl&c;}ﬁil&)dw@\):f‘gl?)au&)rf

2 0T 5ms (8T pa5 0la) S Shs 4 a5 b ols dalss iy (53,55

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

Vol | 01y Kan 5 (s | e s 5 S T2 ey 83l (53 leduke

Bl 5531 (sl M s dal g OUSIS 53 55T b (slaaalsr sl ! e Ole L
ST a5 S b Ol e a5 S s Ooloml 0T 53 blis 2alS” 31 6,8 s 5 Olajlu 5o
2,55 515 0lesbe el s

Slibe g o s e O a5 ol Jube Sl ede Tl ot piomas
515 3y Gols e daly Sljle bl b ()l 5 bl ols) OT sl 5
(p<+/+Y)

wog gl s S (Huang, 2016) :olidss gl b Guis e st 4z
Sc(\?'\)@f)ﬁij)) c-\;‘d::-‘bﬂ)lf‘]a::u)b Jal.:uj,?}a JA‘}G ‘Lf'ﬂ)ﬁ
2T LT Jlee 5 Slsle o sualS Julse (aiS 5 olulidn Olge b iagh
EST sl iisls Olid 5 5 g 5 o(Atar et al., 2020) cusls el (elozrl 4o
3o ete b (S5 Culs) pomrse bs S Lo Ll bl o s DL
SV gl 5D (il gite 30 S5l ol p o QLSS ST sl
Llosls plail (Gl sl DI glatid slas B Olge b Ghask
Sy G sean

Je Glejle 53 S1ei8 015 or G a5 $55 Gl g mlS 4 4 5 L
S Olejle 53 a5 Jele cpl 3555 GLalid 5 gy OUSI ay Julse
bty 5 4 dal s sl sl olol il 5 JSCie &S5 4 0y T 5 5 il
585 Ll boble O e 15 ST dal i aorlge (630 5 JolST CSi b 1 Ole sl
Jﬁuc}b.w)bj@bjﬁja C}&j&‘hﬁd\.&&)))‘ abLiLn‘l{)Lgﬁ)MUﬁ
sl a2sls asb  OT L ablie gl 505,8 (5,8 gl OLSH m 53 (sl S 5l Olejlus
S S Cwl OLS I8 o 5o blas sl Ol by cwds 2alS sla gy alex )
e S a3y 55 SIS 5 Pl b e oS L la 5 45 bLES 5 Slsls )
5 My oo ol 5 L0 Dl 1) Pilae s Jls, 5 bl 5 ol S &7 LS,
Sy (g3l OIS slaaz 38 3o b &5 LLis sl | Al o 501 peSKs 5 e | o den
3 &S Hlawe OUT @ slezel cué;mpﬁ 23 0S8 Osls &S )l wibe glaylS L

s el sl s OUT (laslgiin 5 Ol b 4 4 5 ‘@,J?L;u,lf



VEE |5 ol | o Jl | (sl o may slaings | VY

gTﬁjdﬂ)&MJ@Quﬂjz bl Je 3l ode T s be
ol sdaly s sl G OSLE Sl B

S OF Y OLSan 5 0Ly g (B islaiass i b Gaios Sl odeT e 4
(Bl ls ol jle 53 8T 85 6y 550 0isl55l 5 odias(gw Jolse 65875 4
i 51 alile (clayliy EE O el s &S (VWAF O 5 Wlls)
alslie gla)lb ) O gal g &S ((VFAF) OHSKan 5515 (s gala (sl rbu‘ oL,
cLisls (aler.;‘ sl glbadely 5 baaslis bl 55 635 n Dbyl s
5 ST ,a5 6y o lslme bS5 tmg 43« (Bhandarker & Rai, 2019)
losls HI 3 sy w350 by (Ol bl s g 35,1 Osls Cws ) OLS 8 bl w2l
] guad g O gean

S S iin 93 S Ol g o GoioeS iy 5 85 Sls o) p b 4 4 5 L
S s b Sy oyl Slojpn 395 5 03 Glajle SBT 51 Sl Gl oS T A5
B Lis Slojl ys S1.aas 513 6550 5 CuSls e 3 1y Olajle Ll o Olojlu
5155 0l Sl Szl 42 8T 05 o 5 ks DLl 5 n 5 il il 5 g
0T e Glajlo 53 S1aSul gm pss b 3 (5305 55 ST bl Sl L
5,5 dal g Ty il Ol s (3L Tabad 5 3L bz lay L slizal 8T a5 ¢S
2L men 5 o8 US55 (S55 55 nl w3 Aal (S Sl OT L ablis 4 skl 5
Sl p3Y DB o Fage 51 ol by 6l Ol 53 8T a5 o) 1 Js Az
ol Bl 53 58T 85 0l e (5,8 5 % pde Glojle Bl alS”

ol OUSET Gljle Bl 5 Gl ek om dasee W G s
ol sy daly Bos s piseT
213 Glsen 5 Slided s b G )3 saT ezt dns

s 8 alS falge (aiS g sl Olge b ass (VP (oo 50 9 g2 )y)
S sl Ol g ks sy plowl i elerl alepu  ASTE L OT Jlge 5 Slajle
OVF) OLlEas) 5,8 J 287 5 Hlee (iliee Jalge ol L Olgipe |y Slasle o
ol s 9 85 seT Olejle SIS 5 Slojle fu SIS Olsie b byl o

AT OLE S 2os s t5smT Oljle 53 Jad ol Glajle gy 4 Ao 4

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

Vot | Oy Ken 5 S | e s 5 ST ,05 ey )l @ ludue

ol Slle puds ys Slasle gla s, J“S;U)) s agy 53 ((WV4P) (6534 .5,
Al Gl O H 4 s bl ol 558 oo Eol Slasln gla s, 5, YL &S

S Ol 5 gr et 4 b il Lty 5 s e Sl w5 L
Sy 9 Aol dmy Falae ol b Sl a ys esa a5 OO e 9o
‘_;uWT:,pl{);\;M\P,l;thI;.,g\,@uju,“ﬁw&hsuﬂb,'\ﬁ
5568 Sl LT s 0l anlllas zbe s | SOl Lo Al Olejle 4 (gL )
S e 5 U Glp s 3l sy Julse 5 e Olosl 3 s 5 O s
s Mo cals b el Jhliy Jle olla 8 5l Obojle 53 boT i 28
LOT ool 5l 6,8 s Gl Ol Ol 53 w5 G Sy, slaae)
sl (i Sladss @l:.i ol gl r\?r." Iy CJN Sl 5 03,5 (554l
S Sols, (Slesle g ed slasls, rals OLS S eS8l tals s alasle
Glislie ol Hdin o gm o)ls 30 OSLI (ub Sljle dgas 5 LS, ub
b Rl 5 Al eyl il i

S8 OLSHS Slojle blas 5 Sljle Bl o sls Olis iags amed cpioces
13 3 g ety (B8 Olm )3T Ol 55555 50T

Sl 5 Sl sl Slven 15 Ol gl b Goioed 53 edeTlwsay aed
Sy 6,884 L Olsle 55 B Sl guls pes ) Ol b chagh s &S (1YAY)
9 63,5 Llgy yo slle 5 4L, Glayls, , eodaie Julge & il s (6,
2 e iS4 015 0 OT 5 e Jolse o Fpin 51 S Ll 3T el
5,8 o il el &S 5 &g

QU&L;)‘ ).5 mLE.éL:.a ‘_ng)t.é) GM’)J" ‘U 6&.&}}_" ).3 c(\Y"W) L&'-’-‘}J)LG" 9 J\}; Lg).}l.b
Cows ae cplay g dstls ) Slejle Ol gladels g badsliey 0k le 55 (65 3 oy
ol — S5 Cams (b (935 o SbL,l DS g ate 4w oS Bl
O S i 33 5 Llobjle 53 63, o Dbyl s slisle glayle, gladslin

g 2 gmn OT (ladaly (633 0 Slezel Il 5 el



VEE | ¥ ol | ag Jl | (sl oy slaingsy | )

(Slsle sl 5o Bl (e Ll ods o b Jus 3 87 5 8w Ol o0
e b SRl Olejlu 53 BLE a8 ax s 5 das e 15 5T Cou 1) Slesle bLis
ShalS ks Olejle s bl glaad 3o Ll 31 L das ol 5 56 Cou ) Slojle blis
S 530 b Glesle Blasslal Slojle Ol e ST wal s 0T slal oles b Bl
5 S hy cpl RIpl s Cosl gl s 55 et Olejle 0SS (gle
5ax45a Olile DL 53 0T slal 5 Gls Ttedas il axils aali 5 5 0 OLS 187
Wbl Al OloSle 53 o pgie Dl o 5 0ks eSS S

Sl s 5 oS T a5 sy (e alaly 55 0L G Sl sdeTomsay s
Oll s s sl Gulsl OLSHIS Slejle bl 55, bl B eile Jid L
5 3 gy edtis b BTG 5 s ;36 3,8 Ol 3T

sin gy Slosle s 5 ST a5 (6 m s Jite (sl ke oa Tz gl bl
1 Sl bLis wly skte 30 Slosle Gl dee 5 ol w23lIE 1 Slojle Gl
5 ST a5 s Sl o dlaily 53 Glajle G e (plal pl p ol il
05 awibe JiE Slejle blis 5 Slejle 2o

Jdor ol 5l gnn oftans 1 5 s S5 sl 6 plad 4 g ol y iomen
S35l St (oS T 25 6 s e ebla Bl il S il el )
D3y Pl e abe b s o O 15 Glejle 35 68 (il b Slajle bl e
J»&%QM\{hu\amﬁddﬂf@cPl{\' Jj.,\;g-).sa.\.&di)\)fﬁalia
S o Cslas |y ol o 95 (6,8

o el o 58 68 e Vs 58 s leesls el el 0l
Sl bl g5 Glole G (amibe 25 b Sljle ok 5 65T 85 )
i 56 5 e ST (308 Ol 3T Okl hs 585 50T slsl QLSS
Bl sy

el OT Sl a3, odd b (bl e 108 015 o0 3 ! e
5 s 5B A5 e on Sl s 5 ST 5 s Jite ie 53 48
@ujubwﬂw\)x&uo\y@du}&}j\rﬁ}J.;&l.:aibujb)'u.budw\}

sl asls 3

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

Voo | Q‘)&Aﬁjé‘-\”l...@-ﬁ-\{j;ﬂf"_ﬁj&ﬂjsjwudjud-u

J;L.:;,@ujud;ﬁ.\{‘jujéﬂ,wuﬁ@u;ugwmowu:ﬁ,;@w
sl o BB 3, Ol by3T Okl iy 5 b5seT 6olsl OLSE 53 Slejla

S5 6y s Sl ot (Sl Bl pize aw ) ol lil
sk e slosle Bl pite aw (e ) o3 ks SlSbe OB Gl ot 2 e
Ll & 3 i Ol gty ¢ Sla3lw BB 5 Jitwn e Ol g ST a5 (6 o5 5 Slasl

o 5148 Hsbolaa .l odd Sb 5ol e Jde 3515 VY Jgdr Gb uioman
F 5l 5855 cOF99) 0ad danloes F 3llan 55 oSyl ) Colio b el adein oV
Q4L ol ol el (F/AY) Ao 53 48 (551 gime o 5 FVF 5 ¥ (35T Sl ys b ser
e Olgeas 1) Sloile BlS oy codd €11 e 03 5 a (5,8 4o Olisebsl Aoy
VNS S STt palie (sols gme e OF Jgdar el A 0 G g5 el
2l 2 sb 3 el e s ke 035 g Sl oS o (55 e pl i
g Blod Jde 53 L 50555 513 gxe golT Blod 5l sl b dad VF U b ¢ ol
il 5 S gt g 8 55l ol Ja s 0 &1 Juke
Sl BLE =1V/0+ V+A/A4 +A/BAVA-F/F5)

S 5 Sl (ub o Glale DL Jis jite s aow gy SlSle S (n] oL
el St B ST

Ll sias il bl Jalse wam 5 posde Slojle bl 2153l gl aS) IS aoes
4 Ol Jolse onl ol &8 5,5 a5 55 OT s 2alS” Julge & il Sl
3,5 olal o3l B 5 Slojle s (ST a5 5 ey ¢S
Dgu o0 o3l 3z 4 BOT I S a5 3 SBCedgme SIS yol>s Jagh
pde (s hole ol (Sn o Sl 0les 0551 SV sb 5 aelin y Y1 slans -

) s oleel s ess b a8 4l 53 OUT S35 pde 5 baoiasgenly o35S

JooSS Gl olsl DS a8 foles 5 Jldzed pe 10 das L1 3T o

Dy AR L;th"ﬁi:j.,\mjii;)"mt&mj;
et 4 9 ol o S AU ST Ol 55 SOl pde S8 p s BT Sl s -

;‘Ji_aéiomwLu)ljou;uwg,j\ots,\sdﬂts@u(,A;J:J;

IS TS TR LYGNEPRE



VEE |5 ol | o Jl | ()seT s may slaiagsy | V05

Pl sy 50 68 (b 53 Sl e 93 G s ge D3 il 5 by -
Coaw g Sl 53 313 00 518 55 S |y o dgdowe 55 g Jg 550 o0
Slp Sl e 5345 8 ap 03 15 b gie S| sl S e (el § g s
b 0 i S 5 358 a5 sl ol e 4 Sl S L D
W3 ol pon 4y Ghe sl Soen L 0T 03 8 a5 s 5 15

o xe S L b5l 5 (63b5 amols 5 Jls Olidos o a1 Slads 38 -
Sy bl sy Doglite gla Sy 4 g la i SIG 93 63050 55 9 A
s yie aan 5 Solsle gl oo Sppoas 5 ol gy i) 4 &S hdes
I s gy il 4 S L s

ol 035 (3,5 Obml )3T Oll g9 25501 Oljle (Giios SSG 50 -
oTr,.a:upW); Sl O3l ol balasly 55 2yl ol laasl oS 5T )
58S Salesy 1y blat il b ol jle s o

Gios Lol Bua (slwly 5 9 LS S s 50 oul plxil (GG S domis el g

Dy 0 Syl g5 Sdlgnin

Lo 5l ol L a3 8 o slgiy 5T laoble Ol 4 -
OIS (1 b L) s 0 LBl Jdas 355 OIS L BLES L Sl
L LOT @38 Olalasl 5 eSS dos |y 350 Oliws ) (Aisl atils a5 545
L o sl S S OIS blae 3 1y 355 Olie S (k5 5 sTsl

Ly s blas b Slosle Sl gl 55,5 o0 slgidn S5eT GOl Ol e 4 -
@ LBl ails o5y Syl 5 Q\J.;A)lfglé..i;e.ikbj rl>r." b 4 LBl andls
S OMe, 87 &8 ST al b Ly sl diSS Salas 55 Oldze )87 oo gt -~
3 Ob s Olawanad 3 clias r\?u‘ s dri Calby 4l5T 5 sl
Slorenss Sljlu plas 5 Lol Ll s 53 S oslizul Oldie,lS ool s
AT 351 1y Slojle glalin b ol s o

) lie (glaslpl 5 L)l 55le o7 50 g0 sty (35507 GaOLLu Ol pe & -
S et a8 5 Joe 63157 5 S 4 Olajla 53 LSS blas slis )l sl
S e 53 Sl I8 James 53 QLSS blas il530 (ol cnlio sl ST s,
OLs o) b dblie o g Lt 5 S gies S5 b S s s Sl 3

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

VoV | Oy Kan 5 S | e s 5 ST 05 ey )l @ ludue

Go5hs 5 bl Sl se ( Jad oIl 035 TS 5 055 oS aus
.3 g V.A\JS oS,
):LL.’:JJ«J:..KJWJSCﬂgwbsﬁg}g‘ﬁo\)\a\ﬁéb—b:ﬁ@:%
5035 (bl etea ssba |y LU Oljs doly opl il 4l odge 5 1) Ol
Laasl o T 53 BLas )8 cpl b bled €1 Olojlo IS 4 1) blis anm 5 5 sy (glaol
335 o 0lojle glgms 5l S 5 oo lilnS Laaaliiin

ool ST a5 0y el s § e slgiin BT glaolele O pds 4
U5 5 5SS (s Ol 5 ol g ates e a5 Dl
s B (6 5 e (G T 4 S g OUT (68

S 5Bl LIS Gbls 8 a3 2y nsA5seT o st 28 o0 slgtiey
slazel 5 Oliebl (Zdldo a5 ol ol ], 5 cdans S5 55501 S 5 olulid dizs
5 bem slaeSn 51 Takas 531 cul 5 S o SLLE &KST IS Jowa s OLS IS
5,8 dal g oslimal Olejle s 1 St

S ) s s tis] DUl Olpde 53 s s sl 4 5 L
(ote 4 ol S (gl oS sl oy &K (B 5 g 5 S T8
5 Akl glayls, b aS ol (g5, sla il Sy e gl OLSLIS (g 5luesleT
berlpe o) 058 L LS, 555 00 slgtty oSl olpma Y Glojle oy
LoT 51 psY o b L5 LT Ol ke 5T g5 5 sl o slaslid, b 63,8,
S eslanad

s izl eolde 5 Sl Ol pde s Shas 5 &)l shitens 5505 o slgiin
Ol e b 5 slowl s 5 50T Sl ys sl (358 Olawb,5T Ol
LSS o3litule s el s g )3 Olajls 53 555 Congo 5 plis |

4SOl pte Sy (g y3b 5 oot Sl 2o s SIS sl b g3 5 pd e sty
315555k 035 b sl Olejle $Sia 3 5 Js = o 51ET 5131 Jals il 5 oo
S Olpde sl Al b as plls Sl el b Ole oy olyl L5 8L 5o 5 Olws 5
I s 3205 4 OLSHIS slezel 5 4wl O pde (63,5875 ks, Ol jae
.JS@"Q-;SLAQTJEQJM}



VEE |5 ol | o Jl | sl 6 mpy slaingi | VA

Oln 3 ety Jlesl 5 Ol ke 25 L300, S S5y bl b o5 00 slgihey -
Ol e (61508 31 o B il 5 e Slojle o Jandly sz bl y OUT
238 68 e sy 28T 5 s Sas

2 G Qe ple ssh o slgtin G5 bse 3 el 5 Lo 4 s L -
Sl sy ple 3l osliznl b s iys s 55T Shylslys 1,y Slole bl il
235 S s 2 sn SRS

Iy basliw ,y Gags sla e L LU, 55 baesls szjTCq- Sy osd oo slgiiy -
Q\&)&Lljaaﬁcjjj))ﬁjjijQl)\a\j\ﬁbLg)fv“_sd;\)l_slo\;f)lfdﬁ);
2S5 SosTper 13y

St 6, lolsle 5 Lokl 4 1y bl tagh ssb e slgis -
DS s ns s

35 653,58 oslitul diedds Sl i) 3l G 45 gas Ol 3 348 0 slgit -
Co e i 3 SV b Sole LOT Ol e &8 SOl 5 Sbylsl Sl Guies
35,5 oslitnl At sddbat i QLSS (6l s 5 Lilos s

S Sl o

55 albgls OS5l 5 055 aibe e (g ola)ly dhaz 3l SV s Slse imgs ol 5o

s Saley B gba s

@‘:J.ﬁjﬁx

o) 53 ot 45 SLSaen S 08 i 5 5 plonil sl 5 paid ansa b Bas o)
..u;fdn S“““‘m"u:“)};

8\.’.@ oo\

M\&bfﬁ@b&)bﬁ'd&aﬁ‘)b

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

VoA | O1yan 5 (s | e s 5 S T2 ey 83l (53 leduke

@L:A

Sk, Ssp e belse sduad, 5 olells YY) L ids (gl Lo, (B K
350 el Oste p gie a8l 8115 Ol s slaes o s LLISL,
XYO Yo (NN loilecKin 5y pte Ol )l 38 VL oS s slS
https://doi.org/10.22059/jomc.2018.211944.1006909

0ble s Oladas 301 K8 (65 ,m Je OV L ikas ol (sanls 5 i) (ulise
AYENN (O DLl s Copde (sla iags asldai . Jo 2K S
https://www.noormags.ir/view/fa/articlepage/1316251

(i (GBIl Gl (ke 8 e il 03l le dese Sl deses Ol 5y B
SLolesle 55 pST a5 (w55 05l 5 e dinsGym Jelse o581 .(VE4))
(bl 5 o e 3 (63,05 slaiagn (S Sl S p e 5
A=14 (YVY

S P S3 pem s ese OB Gl g edhe See (g (SossT
AR 065 gl Sl o 3TbLES glas jal, docu dsl 5 st (1744)
YV-YA (DA oslpl 5 O clelles (0L BBL b id <ol L)
https://doi.org/10.22051/jwfs.2020.25057.2049

QOYAA) s ¢ plonS (3700 5 0(53la n c(Shinr 03 30 103l damms ¢ Sl 0305
o ool gilediadls 5 Sl md poedd S ol s, U
https://sid.ir/paper/410586/en .Y+4-YY+ ¥4 (¢ 08/, Cu ke lells

bl e glaad e 5 osbal oLl ((0800) Losdems @3l3 3l 5 (glge (o plls
o ol ldllee asldas (36 Ws ST L s ool js Sl
J0—$A (YANY (o ke
http://dorl.net/dor/20.1001.1.20089775.1400.12.28.4.4

u,.fba) SR ):.,L (YA aans ¢ Bslol) e s ‘o (lban (sige ( Slbll Slias
Slellls 4 415 JolSle 5 LG, ol ms 5ol 31 Slasle sles 5
AY¥Y-£00 (Av)r (ol ~be
https://doi.org/10.22034/jhrs.2020.236600.1441

ok gekals Jolge iS5 albd O80)) asl e sesm s et el
el oo Sy pils ole aalilzd s oozl gl s 3 ASTLOT les 5 Sl
https://doi.org/10.22080/shrm.2022.23935.1353 .Y\ -YYY (V)¢ Ll


https://sid.ir/paper/410586/en

VEE |5 ol | o Jl | ()5l 6 mpy slaingi | VY

Slile slos s 0STa5 ety Sow 1 s TN Lo o s b el
el 5 31T oKl OLS,IS 163, 50 anllla) Slaslu &S e 2E 4 5 L
V0N OV el Copde 3w Bla, (Glas s
https://doi.org/20.1001.1.20086369.1398.10.37.9.3

(OT88) i (SBT3 ol dess Ol (B ol (s 55 ned O S5
2o Sl ol o U Ll Slasls, Jals e Jelse 560
YE-YYA (N ¢ (ool 2l S 5l eSS
https://sid.ir/paper/415266/fa

w S Wlis b e aoliale WOlosle 53 O 2d 5 (gala .(1744) RSP\ PRCP IR [0
www.modiryar.com: jLis « el So e ol

bLa 5wl wlal cgl bt 30 .0YAA) Olabe ¢ inr Lo, s
oYY et (Y el Dl Copde L slen
https://doi.ﬁorg/10.22059/jscm.2016.62096

S b sl BLE e ol a5 B 0800) ol el (2l 5 el ¢ S13
MN=VY () Vit WllOly ael asg QS e 3 dsss omils
) httpS://dX.doi.org/lO.221OS/psz.2021.127711.2082

U plels ((WYAE) ez (S5 e3ly Jwilr 5 sl G B oy ccpslden
Sl s S e Gladaly 5 S 2 Olasle 3 ST a5 (6 en s S (55,54,
ATV=Y 28 (N il oo Sy il 3 s aloms

G3ledhe L(078Q) Lge cosly Sy fomimn 5 comel oS phos (530 ply ol
wolibas ;815 (g kb (g i (Lo 5,05 b Glosle (3ls  S3e Jalse
NOA-Y YA (A (Lol b, oledlbs
https://www.doi.org/20.1001.1.23221518.1399.9.2.5.5

2 A Sl s e Julss OYAY) a5 ( Glsdm 5 ol (G2 (o Ol b
u.ij‘fa/’j.a&/;i)ub'ﬁjwiajjj (.J.;« J.:S)SﬂLAQTﬁ?‘U)LMK;.}\:): bLis 5 gl
https://sid.ir/paper/68027/fa .\ -44 (Y)Y« e

Slole s 5 01nde (5 55 abaly (VYAV) ol e ¢ S 5 cager s olis 560
wlias oy 85500 50 Glsle Dlas S L 58 B S ks L
NEA - YA Y)Y isel vy sle iny s

https://www.doi.org/10.22054/jrlat.2019.35991.1402
BT Ll le 5 oo e Ao Ol g go (LS s Gl e (s

Sl o pde 5 Slesle S Gk Sl Sl gk Sl 6,8

Homepage: https://jrlat.atu.ac.ir/


https://dorl.net/dor/20.1001.1.20086369.1398.10.37.9.3
https://sid.ir/paper/415266/fa
http://www.modiryar.com/
https://doi.org/10.22059/jscm.2016.62096
https://dor.isc.ac/dor/20.1001.1.23221518.1399.9.2.5.5
https://sid.ir/paper/68027/fa

Homepage: https://jrlat.atu.ac.ir/

WY | O1,an g (s | e s 5 S T2 ey 835 (53l oke

5t sl ia gy aalilas (O yor Ol g dly odhadl 53T o850 tandlass  40)
VoYV (VVE L adle oKD el Gl
https://doi.org/10.22054/jrlat.2019.46646.1483

Ll b wyp (OY) L e e Hp B 5 (e OLE sl wlile
Ol Ol ol 5Ll S b glad e glasl bLES sl 55 a2 L300,
V-4 ) ke o liol, sl e
https://www.magiran.com/p1815521

O Olpde (Saetsst b ) (0TA8) ol lss ol 5 b aSse
FEYXYY (DA et pls Copite . Slosle 8L, il 28 L Oledas Slosle
https://sid.ir/paper/383909/fa

B s (O0F8Q) e (s et OGRS plig s O gy ke
OUlsr 5 Bios ulis 0L, ad Sy 5 Slesle a2 551585 508
AOY=AY0 (0ANY s oldles oy e .(.w;)t:su oo S8 L
https://doi.org/10.22089/sm rj.2018. 5378.2060

s liSaleml Jolse Jdowi 5 plulis ((0800) ik (g 25 5 ol cpland ol cesly J5
ol il s ol e woldad & Siy sySKal, S 5 oSTas s
https://civilica.com/doc/1769522/ \Y¢—\+¥ (0T)V0

Sy 5 ISl (5, .(0FA8) e Ol 5 sl (ol i b el Judb ¢ ablS
Sl ki 5 aslSa st IS s S il B (e 0L
NN )N als s e s PG bl
http://ethicsjournal.ir/article-1-1866-fa.html

b (8 Y) diae cgaele 5 Jo b o phde (ko gy pdle (Skaes
wj;/ujg@u/@m aolilzs | elaz| pals Olojle 3 SLl b bl 5 S
https://doi.org/10.30495/THR.1402.1037834 Y4-0¢ (V)Y

Sl dema ( S Ol gy (A 5 ser dem Sl 35 2 3 (SIS 015 a2
dos oS 513 SO L ol OLSLIS bl b0l iy dde > b .(VE)
AV=1 e (V)Y (ool 5 Co ko ole
https://doi.org/10.22059/jomc.2021.309052.1008119

Sl s (OTAY) L e ((g5lmd 5 cdonw (S35 0 S b S s s 2l e
NY AV cCedl fféc 09 RS Ol bl addlae 10l
https://sid.ir/paper/215511/fa


https://sid.ir/paper/383909/fa
https://civilica.com/doc/1769522/
https://doi.org/10.22059/jomc.2021.309052.1008119

VEE |5 ol | ag Jl | ()5l 6 mpy slaingsy | VY

LS, Lol BLES 5 55e Jolse (6801 1 (V60 Y) ST ladll s 5 copummn (55U
M V00 (VY lojilacKn s Copls oS5 13 sy 4 Jhash
http//doi.org/10.22059/j0’mc.2023.350898.1008498

Aol b 58 LOYAY) el Ul sl 5 odsle 3T 3 oUls ¢ ikas ol g sola
] 3l enls a5 5l ealanal b Oleslu 5o (63 8 SbL3 )| 5o il sla s
A ZAY Y (el Copils

Q.SL,A)' Sopy sl Lgl.au_il.iﬁ oS .(\Y40) g (SL IS ;Jﬂa.,a} ols g esla

A=YE (Mo Ll 8, oldles (g s s e g3ledde 51 eslaal L
https://dor.isc.ac/dor/20.1001.1.23221518.1395.5.3.1.5

Gl 5 2lebs (V84 )) L e el (835513 amn 5Ol olS ¢ Sl dase cdlsle () 5 (53la

A s il plidanele . D55 gLobile 53 Slojle bLE 5 S3e sl
https://dor.isc.ac/dor/10.22034/ijes.2021.537484.1144 \+A-av

d;')A;—‘ S Lf':JU’:':J J.,\,d 4.5‘)\ (\YAQ) N‘ ‘Jaij‘:’ﬁ‘d‘b MLJLAJN( cej.b)' cda....uﬁ
gl 5 A o5l wldiad ()18)) (62,4 5 ol laae il
https://dor.isc.ac/dor/10.48308/jcoc.2021.100619 NAY-Y++ (£INY

References

Abdi, H., Sobhani, A., Mousavian, S. M., & Abbasi, H. (2019). The effect of
workplace bullying on organizational cynicism through organizational silence
and impression management (Case study: Islamic Azad University, South
Tehran Branch). Quarterly Journal of Educational Leadership and
Management Research, Allameh Tabataba'i University, 4(16), 37-70.
https://doi.org/10.22054/jrlat.2019.46646.1483 [In Persian]

AbdulQuddus, M. (2019). Workplace happiness and positivity: Measurement, causes
and consequences. International Journal for Research in Engineering
Application & Management (IJREAM), 5(2), 1-8.

Alizadeh, N., Tabban, M., & Gholipour Soleimani, A. (2017). Investigating the role
of psychological capital in creating joy among members of the Basij in Islamic
Guidance cultural units of Ilam province. Psychological Research in
Management, 3(1), 9-37. https://www.magiran.com/p1815521 [In Persian]

Ashgarf, R., & Amiri, A. (2018). Identifying and ranking factors affecting the
emergence of hypocritical behaviors in Iranian state-owned companies and
providing solutions based on Islamic texts: A case study of Parsian Gas
Refining Company. Organizational Culture Management, 16(2), 305-325.
https://doi.org/10.22059/jomc.2018.211944.1006909 [In Persian]

Bakhtiari, Z., & Hadvinejad, M. (2017). The model of sycophantic followers in
organizations: A causal mapping. Management Research in Iran, 21(4), 101-
124, https://www.noormags.ir/view/fa/articlepage/1316251 [In Persian]

Barnes, L. L. (2010). The effects of organizational cynicism on community colleges:
Exploring concepts from positive psychology [Doctoral dissertation,
Claremont Graduate University]. ProQuest Dissertations and Theses Global.

Homepage: https://jrlat.atu.ac.ir/


https://doi.org/10.48308/jcoc.2021.100619
https://doi.org/10.22054/jrlat.2019.46646.1483
https://www.magiran.com/p1815521
https://doi.org/10.22059/jomc.2018.211944.1006909
https://www.noormags.ir/view/fa/articlepage/1316251

Homepage: https://jrlat.atu.ac.ir/

W | O1,Kan 5 (s | e s 5 S T2 ety 835 (53 loduke

Bhandarker, A., & Rai, S. (2019). Toxic leadership: Emotional distress and coping
strategy. International Journal of Organization Theory & Behavior, 22(1), 65—
78. https://doi.org/10.1108/1J0TB-03-2018-0025

Cankaya, M., & Ciftci, G. E. (2020). Hastane calisanlarinin toksik liderlik ve orgiitsel
sinizm algilarinin o&rgitsel bagliliklarina etkisi [The effect of hospital
employees' perceptions of toxic leadership and organizational cynicism on
their organizational commitment]. Hacettepe Saghk Idaresi Dergisi, 23(2),
273-298.

Cetin, U. O. I. (2019). Yikici liderlerde etik disi davranislar [Unethical behaviors in
destructive leaders]. Balkan and Near Eastern Journal of Social
Sciences, 5(2), 108-119.

Chen, Z., Dong, B., Pei, Q., & Zhang, Z. (2022). The impacts of urban vitality and
urban density on innovation: Evidence from China’s Greater Bay
Area. Habitat International, 119, 102492.
https://doi.org/10.1016/j.habitatint.2021.102492

Cloutier, S., Jambeck, J., & Scott, N. (2014). The Sustainable Neighborhoods for
Happiness Index (SNHI): A metric for assessing a community’s sustainability
and potential influence on happiness. Ecological Indicators, 40, 147-152.
https://doi.org/10.1016/j.ecolind.2014.01.012

Dehghani Soltani, M., Mesbahi, M., & Mirza Sadeghi, N. (2019). The effect of toxic
leadership on organizational trauma through promoting hypocritical and
Machiavellian behaviors. Human Resources Studies Journal, 3(97), 432-450.
https://doi.org/10.22034/jhrs.2020.236600.1441 [In Persian]

Dobbs, J. M., & Do, J. J. (2019). The impact of perceived toxic leadership on cynicism
in  officer candidates. Armed Forces &  Society, 45(1), 3-26.
https://doi.org/10.1177/0095327X17747204

Eydipour, K., Yousefi, B., Zartoshtian, S., & Eydi, H. (2020). Investigating the effect
of toxic leadership on organizational cynicism and job alienation of employees
of the Ministry of Sports and Youth with the mediating role of
Machiavellianism. Sport Management Studies, 12(59), 135-152.
https://doi.org/10.22089/smrj.2018.5378.2060 [In Persian]

Eydozehi, M., & Nasti Zadahi, N. (2020). Investigating the effect of managers'
narcissism on teachers' organizational silence with the mediating role of
organizational hypocrisy. School Management, 8(2), 323-343.
https://sid.ir/paper/383909/fa [In Persian]

Fahie, D. (2019). The lived experience of toxic leadership in Irish higher
education. International Journal of Workplace Health Management, 13(3),
341-355. https://doi.org/10.1108/IJWHM-01-2019-0013

Gholizadeh, F., Shojae, S., & Tajri, T. (2021). Identifying and analyzing factors
creating toxic leadership and providing preventive strategies. Quarterly
Journal of Naja Supervision and Inspection Science, 15(56), 103-124.
https://civilica.com/doc/1769522/ [In Persian]

Hadi Pour, E., Mohammadkhani, K., & Mohammad Davoodi, A. H. (2022).
Identifying and analyzing obstacles affecting organizational joy in public
organizations. Sociology of Education, 8, 97-108.
https://dor.isc.ac/dor/10.22034/ijes.2021.537484.1144 [In Persian]

Hadvinejad, M., & Kolandi, M. (2016). Exploring the antecedent dynamics of toxic
leadership using interpretive structural modeling. Organizational Behavior
Studies, 5(3), 1-24.
https://dor.isc.ac/dor/20.1001.1.23221518.1395.5.3.1.5 [In Persian]

Hadvinejad, M., Danaee Fard, H., Azar, A., & Khafeh Allahi, A. (2018). Exploring
the process of hypocritical behaviors in interpersonal communication in



https://doi.org/10.1108/IJOTB-03-2018-0025
https://doi.org/10.1016/j.habitatint.2021.102492
https://doi.org/10.1016/j.ecolind.2014.01.012
https://doi.org/10.22034/jhrs.2020.236600.1441
https://doi.org/10.1177/0095327X17747204
https://doi.org/10.22089/smrj.2018.5378.2060
https://sid.ir/paper/383909/fa
https://doi.org/10.1108/IJWHM-01-2019-0013
https://civilica.com/doc/1769522/
https://dor.isc.ac/dor/10.22034/ijes.2021.537484.1144
https://dor.isc.ac/dor/20.1001.1.23221518.1395.5.3.1.5

VEE | ¥ ol | og Jl | (5T oy slaingsy | VY

organizations using grounded theory. Strategic Management Thought, 7, 81—
130. [In Persian]

Hassanzadeh Pasikhani, M. S., Moazen Jamshidi, M., & Mashreghi Kasmaei, M.
(2019). The effect of perceived authentic leadership on organizational
cynicism and structural empowerment. Journal of Strategic Management
Studies, 39, 209-230. https://sid.ir/paper/410586/en [In Persian]

Huang, H. (2016). Workplace happiness: Organizational role and the reliability of
self-reporting (Publication No. 10103038) [Master's thesis, University of
Colorado at Boulder]. ProQuest Dissertations and Theses Global.

Javari, B., Mohammadi Moghaddam, Y., Ghorbani Ghajar, S., & Hassan Moradi, N.
(2020). Developing and prioritizing organizational joy creation strategies for
academic women (considering the multiple roles of women). Women and
Family Studies, 8(2), 37-78.
https://doi.org/10.22051/jwfs.2020.25057.2049 [In Persian]

Karabati, S. (2021). Organizational outcomes of destructive leadership: Summary and
evaluation. In S. Karabati (Ed.), Destructive leadership and management
hypocrisy (pp. 117-127). Emerald Publishing Limited.
https://doi.org/10.1108/978-1-80043-180-520211008

Kazemi, F. L., Nazari, Y., Zare, A., & Ramazan, M. (2020). Machiavellian leadership
and employee deviant behavior: Explaining the mediating role of despotic
unethical leadership and organizational cynicism. Ethics in Science and
Technology, 15(2), 140-149. http://ethicsjournal.ir/article-1-1866-fa.html [In
Persian]

Khodaparast, M., & Bagherzadeh, M. R. (2021). Identifying the dimensions and
components of organizational joylessness in public organizations using the
fuzzy  Delphi  technique. Journal  of  Behavioral  Studies in
Management, 12(28), 48-65.
http://dorl.net/dor/20.1001.1.20089775.1400.12.28.4.4 [In Persian]

Kim, W., Han, S. J., & Park, J. (2019). Is the role of work engagement essential to
employee performance or “nice to have”? Sustainability, 11(4), 1050.
https://doi.org/10.3390/su11041050

Klahn, B. (2023). Perspective chapter: Toxic leadership in higher education — What
we know, how it is handled. In Leadership. IntechOpen.
https://doi.org/10.5772/intechopen.110159

Mabhipalan, M. (2019). Workplace spirituality and subjective happiness among high
school teachers: Gratitude as a moderator. EXPLORE, 15(2), 107-114.
https://doi.org/10.1016/j.explore.2018.07.002

Masoumi Nejad, F., Farokh Sarsht, B., Alvani, S. M., & Taghipourian Gilani, M. J.
(2022). Designing a model of employee joy drivers in organizations using the
meta-synthesis technique. Scientific Journal of Organizational Culture
Management, 20(1), 101-117.
https://doi.org/10.22059/jomc.2021.309052.1008119 [In Persian]

Mehta, S., & Maheshwari, G. C. (2014). Toxic leadership: Tracing the destructive
trail. International Journal of Management, 5(10), 18-24.

Milosevic, 1., Maric, S., & Loncar, D. (2020). Defeating the toxic boss: The nature of
toxic leadership and the role of followers. Journal of Leadership &
Organizational Studies, 27(2), 117-137.
https://doi.org/10.1177/1548051819833374

Mirzaei, V., Rahiminia, F., Mortezaei, S., & Shirazi, A. (2018). Organizational
cynicism of nurses: A phenomenological study. Qualitative Research in
Health Sciences, 7(1), 88-102. https://sid.ir/paper/215511/fa [In Persian]

Homepage: https://jrlat.atu.ac.ir/


https://sid.ir/paper/410586/en
https://doi.org/10.22051/jwfs.2020.25057.2049
https://doi.org/10.1108/978-1-80043-180-520211008
http://ethicsjournal.ir/article-1-1866-fa.html
http://dorl.net/dor/20.1001.1.20089775.1400.12.28.4.4
https://doi.org/10.3390/su11041050
https://doi.org/10.5772/intechopen.110159
https://doi.org/10.1016/j.explore.2018.07.002
https://doi.org/10.22059/jomc.2021.309052.1008119
https://doi.org/10.1177/1548051819833374
https://sid.ir/paper/215511/fa

Homepage: https://jrlat.atu.ac.ir/

N0 | 01, Kan 5 (s | e s 5 S T2 ety 83l (53 louke

Mohammadi Moghaddam, Y., Mohammadi Moghaddam, Y., Tayebi, A., & Saeedi,
A. (2023). Designing a model of human resource joy in the Social Security
Organization. Transformative Human Resources Quarterly, 2(7), 39-54.
https://doi.org/10.30495/THR.1402.1037834 [In Persian]

Niyazi, M., & Zolfaghari, A. (2023). Designing a model of factors affecting
organizational joy of employees: A meta-synthesis study. Organizational
Culture Management, 21(2), 155-169.
http//doi.org/10.22059/jomc.2023.350898.1008498 [In Persian]

Razmjou, S., & Pourezzat, A. A. (2022). Identifying and discovering factors reducing
organizational cynicism and controlling it with an emphasis on social
capital. Biannual Journal of Sustainable Human Resource Management, 4(7),
233-261. https://doi.org/10.22080/shrm.2022.23935.1353 [In Persian]

Salari Nahand, E. (2020). Happiness and its role in organizations. Manager-e-Yar
Monthly, article retrieved from the Comprehensive Management website:
www.modiryar.com [In Persian]

Salas-Vallina, A., Alegre, J., & Guerrero, R. F. (2018). Happiness at work in
knowledge-intensive contexts: Opening the research agenda. European
Research on Management and Business Economics, 24(3), 149-
159. https://doi.org/10.1016/j.iedeen.2018.05.003

Semedo, A. S. D., Coelho, A. F. M., & Ribeiro, N. M. P. (2017). Authentic leadership
and creativity: The mediating role of happiness. International Journal of
Organizational Analysis, 25(3), 395-412. https://doi.org/10.1108/1JOA-03-
2016-0994

Sepehvand, R., & Jafari Soleiman. (2019). The effect of social security feeling on
social capital and joy. Social Capital Management, 3(4), 521-
541. https://doi.org/10.22059/jscm.2016.62096 [In Persian]

Seyed Javadin, S. R., Gholipour, A., & Janalizadeh Shouki, M. (2015). Identifying
the impact of employing toxic leadership style in the organization on human
resource management outcomes. Human Resource Management Research,
6(4), 109-127. [In Persian]

Shojaei, P., Bagheri, M., Nikbakht, A., & Mohseni Bikzadeh, M. (2020). Modeling
factors affecting organizational happiness with an inclusive structural
interpretive  modeling  approach. Organizational ~ Behavior  Studies
Quarterly, 9(2), 129-158.
https://www.doi.org/20.1001.1.23221518.1399.9.2.5.5 [In Persian]

Soodagar, A., & Nasti Zaei, N. (2021). The effect of security-oriented leadership on
organizational joy with the mediating role of morale in the work
environment. Positive Psychology Research, 7(2), 61-72.
https://dx.doi.org/10.22108/ppls.2021.127711.2082 [In Persian]

Taghipourian, M. J., Mohammad Alizadeh Bajarbaneh, M., Farokh Sarsht, B., &
Aghajani, H. (2022). Analyzing the driving and restraining factors of toxic
leadership emergence in modern organizations based on the meta-synthesis
technique. Applied Research in Management and Accounting, 7(26), 101-119.
[In Persian]

Taherian, H., Faiz, D., & Heidarkhani, Z. (2014). Managerial and organizational
factors affecting happiness and joy in universities and their impact on
knowledge production. Research and Planning in Higher Education, 20(2),
99-116. https://sid.ir/paper/68027/fa [In Persian]

Tosten, R., Avci, Y. E., & Sahin, E. (2018). The relations between the organizational
happiness and the organizational socialization perceptions of teachers: The
sample of physical education and sport. European Journal of Educational
Research, 7(1), 151-157. https://doi.org/10.12973/eu-jer.7.1.151



https://doi.org/10.30495/THR.1402.1037834
https://doi.org/10.22059/jomc.2023.350898.1008498
https://doi.org/10.22080/shrm.2022.23935.1353
https://www.modiryar.com/
https://doi.org/10.1016/j.iedeen.2018.05.003
https://doi.org/10.1108/IJOA-03-2016-0994
https://doi.org/10.1108/IJOA-03-2016-0994
https://doi.org/10.22059/jscm.2016.62096
https://www.doi.org/20.1001.1.23221518.1399.9.2.5.5
https://dx.doi.org/10.22108/ppls.2021.127711.2082
https://sid.ir/paper/68027/fa
https://doi.org/10.12973/eu-jer.7.1.151

VEE |5 oyl | o Jl | )seT s may slaiagsy | VY5

Yousefi, Z., Imani, M. N., & Sharifi, A. (2020). Presenting a predictive model of
ethical leadership based on normative and individual (behavioral)
variables. Quarterly ~ Journal of Career and  Organizational
Counseling, 13(46), 183-200.
https://dor.isc.ac/dor/10.48308/jcoc.2021.100619 [In Persian]

Zakipour, S., Farokh Sarsht, B., Taghipourian, M. J., & Aghajani, H. (2020).
Analyzing factors affecting the reduction of workplace deviant behaviors in
the health sector based on the meta-synthesis technique. Payavard
Salamat, 14(3), 228-240. https://sid.ir/paper/415266/fa [In Persian]

Zare, F., & Sepehvand, R. (2019). Investigating the role of toxic leadership style on
organizational trauma considering the mediating role of organizational silence
(Case study: Employees of Azad and Payame Noor Universities of
Shiraz). New Approach in Educational Management, 10(1), 189-
215. https://doi.org/20.1001.1.20086369.1398.10.37.9.3 [In Persian]

Zohoor Parvandeh, V., & Shokrallahi, M. (2018). The relationship between managers'
leadership behavior and organizational cynicism considering the moderating
role of organizational justice in education. Educational Leadership Research
Quarterly, 3(12), 111-148.
https://www.doi.org/10.22054/jrlat.2019.35991.1402 [In Persian]

Homepage: https://jrlat.atu.ac.ir/


https://dor.isc.ac/dor/10.48308/jcoc.2021.100619
https://sid.ir/paper/415266/fa
https://doi.org/20.1001.1.20086369.1398.10.37.9.3
https://www.doi.org/10.22054/jrlat.2019.35991.1402

