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ABSTRACT

The management style of kindergartens and preschools refers to the set of
procedures, strategies, and methods that managers employ to carry out their
tasks and manage available resources. Such management styles can directly
influence the quality of education, the learning environment, and the overall
performance of these institutions. The purpose of this study was to identify
the management styles of kindergarten and preschool centers in Tehran. The
study population consisted of managers of kindergartens and preschools in
Tehran who provide care and education for children aged 3 to 6 under the
supervision of the Ministry of Education. This research adopted a qualitative
phenomenological approach based on Colaizzi’s method. To ensure validity,
content validity and expert judgment were applied, and for reliability, the
views of 12 kindergarten and preschool managers were used until theoretical
saturation was reached. Data were collected through interviews and analyzed
using thematic analysis. The findings revealed four main management styles
in Tehran’s kindergarten and preschool centers: participatory management,
supportive management, transformational management, and authoritarian
management. These results may provide valuable insights for managers of
early childhood education centers in Iran, helping them to improve both their
management practices and the overall performance of their institutions.
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Extended Abstract

Introduction

Education is one of the most important social institutions in any society.
It plays an important role in the individual and social growth and
development of individuals. Education can help individuals acquire the
skills, knowledge, and attitudes necessary for success in life (Walker et
al., 2019). In the meantime, kindergartens and preschool centers are
also among the most important educational institutions in education.
These institutions play an important role in the all-round growth and
development of children. Children are exposed to many changes and
developments in the early years of their lives, namely 5 to 6 years of
age. During this period, children rapidly develop their cognitive, social,
emotional, and physical skills. In fact, children between the ages of 5
and 6 experience rapid growth in their cognitive, social, emotional, and
physical skills. This period is very important for equipping children
with important skills that help them adapt to elementary school and
cope with the changes of the times. Therefore, understanding child
development during these years is essential to optimize their
performance and health (Dosman et al., 2022). Because the
development of thinking, as one of the dominant components of a
child's mental development, is an important part of their preparation for
school. In addition, the child's ability to interact and respond to
caregivers, as well as their identification with others, plays an important
role in their development and identity formation (Biermann et al.,
2023). Meanwhile, the role of administrators in the development of
thinking, as one of the dominant components of children's mental
development, encompasses wide dimensions of education and
constitutes an important part of preparing children for school. In this
context, administrators of educational organizations play a fundamental
role in facilitating and realizing this process (Manzura., 2023). One of
the main aspects of the role of administrators in the development of
children's thinking is the management and organization of an
appropriate educational environment. The educational environment
should be such that it creates motivation for learning and encourages
self-aware and creative thinking. Administrators, by being prudent in
formulating educational policies and programs, can help promote
critical thinking and mastery of problem-solving skills in children
(Abdurahimovna., 2023). It is also the responsibility of administrators
to determine and anticipate the individual educational needs of each
child. This is especially important in the early preschool and
kindergarten years because educational experiences in these early
stages greatly affect children's thinking and mental experience.
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Administrators should also use advanced methods and strategies for
managing the complex and educating children that strengthen logical
and critical thinking. This includes promoting critical, analytical and
creative thinking skills (Bescu., 2019). Administrators can help
children develop multidimensional and broad thinking by applying
innovative approaches to designing curricula and educational activities.
As a result, the role of the management style of managers in the
development of children's thinking, as one of the important aspects of
education, not only helps to improve their academic performance but
also provides the most basic foundations for intellectual and intellectual
development in the future (Widiastuty & Gunarto., 2020). Management
styles in various organizations are different. So that the management of
a military institution cannot be the same as that of an educational
organization. Management and leadership styles have been defined in
various ways throughout history, the three most important types of
which are the authoritarian style, the control and arbitration style, and
the free-spirited style, which in Iran seems to be the boundary between
the two control and arbitration and free-spirited methods in educational
organizations (Safi, 1400). Given the fact that each organization in each
country has its own needs and tasks, the important role of managers in
selecting and implementing the appropriate management style
according to the local requirements of that country in order to improve
the learning-teaching processes and influence the development of
children is not insignificant. Therefore, in the field of preschool
education, emphasizing the vital role of early childhood in the
formation of personality and behavior, educational organizations
should carefully choose management styles (Aitymova et al., 2023). In
addition to affecting children, these choices have a great impact on the
creativity of educators, their willingness to cooperate, participate, and
the success of new ideas. In addition to this and other aspects, in many
related studies such as (Husnidar et al., 2023), the issue of the necessity
of paying attention to the management style of preschool educational
centers and kindergartens as the vital environment of children in the
early years of their lives has been expressed. Therefore, given that
during this period of life, children experience the fastest growth
process, the positive impact of managers and their management styles
on this period is of great importance. However, many kindergarten
managers are not sufficiently familiar with the methods of managing
their centers (Valizadeh et al., 2019). In this regard, studies conducted
in Iran show that only about 4% of school principals in Iran have an
education related to educational management (Hosseingholizadeh et al.,
2021), while this degree can play an important role in improving the
performance of principals. This fact also indicates the need to increase
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the awareness and capabilities of principals in the field of educational
management. Considering what has been said, it can be argued that
schools and kindergartens and preschools are among the most important
educational institutions in any society. These centers play an important
role in the development and upbringing of children at an early age.
Also, due to the importance of these centers, it is necessary to manage
them in a principled and professional manner. One of the important
factors in the management of schools and kindergartens and preschools
is the management style of the managers of these centers. The
management style of the managers can also affect the performance of
employees, the quality of services and the satisfaction of families.
Therefore, considering the importance of the management style of
school and kindergarten managers and preschool managers, this study
seeks to identify the management style of the managers of these centers.

Research Questions
What are the management styles of kindergarten and preschool centers
in Tehran?

Literature Review

(Hejazi et al., 2022), in a study titled "Predicting the Organizational
Health of Schools through Transformational Leadership and
Entrepreneurial Spirit”, found that having a strategic vision and clear
goals will improve organizational health. Managers who care about the
organizational vision have high performance standards and value
learning more. They welcome new ideas and are creative individuals.
Also, employees in their schools have higher mental health. (Khalili et
al., 2022) in an article titled "The Effect of Ethical Leadership Style on
the Occupational Well-Being of Physical Education Teachers with the
Mediating Role of Facilitating Work-Family" acknowledged that, given
the key role of teachers in the learning process, it is important to pay
attention to factors that lead to improved job performance and balance
between their work and personal lives. One of the factors influencing
this issue is the leadership style of managers, which in this study
revealed that ethical leadership style leads to better performance of
teachers. In fact, the more ethical standards managers consider when
dealing with teachers, the better the results. (Nazari & Mousavi., 2022),
in their study titled "Study of the Role of Spiritual Leadership and
Managers' Self-Efficacy in School Organizational Agility" stated that
the current state of spiritual leadership in secondary schools in
Andimeshk is in a good state. A spiritual leader, with the effects he has
on subordinates, motivates and empowers them, and as a result, the
school will be closer to its goals. In today's society, the development of
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spiritual leadership ensures the sustainability of the organization. (Dwi
& fook., 2022) conducted a study titled "The Effect of Manager's Path-
Goal Leadership on Teacher Job Satisfaction in Indonesian Preschools™
which was conducted using a mixed method. The population of this
study was preschool teachers in the Lambar District of Indonesia. They
found that among the four dimensions of goal-directed leadership,
namely participatory, supportive, directive, and goal-oriented, the
supportive dimension contributed significantly to teachers' job
satisfaction. The use of appropriate leadership styles will lead to the
effectiveness of school principals and also to greater motivation of
teachers to perform better in teaching and, as a result, improve student
academic outcomes. According to many experts, the supportive
leadership style is preferred for use in educational centers. This style
helps leaders to build positive relationships with employees by creating
a conducive environment. (Caston & Dicarlo., 2021) In an article titled
"Leadership Style in Kindergarten Principals”, they examined the
leadership style of kindergarten principals to see whether they were
consistent with the recommendations of this field. The results showed
that most principals identified themselves with the characteristics of
transformational leadership, which is known to be one of the most
effective leadership styles. Achieving these results can be affected by
the level of education of these principals. (Kirkic & Balci., 2021) in a
study titled "Organizational Commitment Levels of Preschool
Educators and Leadership Styles of Principals” stated that the
organizational commitment of teachers is essential for the development
of children in preschool centers and the leadership style of principals is
one of the factors affecting it. As a result, the leadership style adopted
by principals should be considered. They acknowledged, through the
results obtained from questionnaires distributed among preschool
teachers in Turkey, that teachers generally internalize organizational
values and principals also use a transformational leadership style. There
were limitations in this study, including relatively little time and the
selection of public school teachers as the only participants in this study.
(Zaini & Mansour., 2021) in a study titled "The Effect of Principals'
Transformational Leadership on the Professional Development of
Preschool Teachers" found that the level of principals' transformational
leadership and professional development of preschool teachers in Perak
Province, Malaysia is high. This data was obtained through a
questionnaire and the research samples included 92 preschool
educators. They believe that the transformational leadership style is an
ideal style that has clearly affected the professional development of
teachers. Principals have played an important role as a role model for
preschool teachers by showing their values, and teachers have
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confidence in the planning of principals to achieve educational goals.
They have also enjoyed high professional growth, which indicates their
positive attitude towards professional development programs. It is
suggested that qualitative methods and observation and interview tools
be used to improve the literature studies on transformational leadership
and teacher professional development.

Methodology

The present study is applied in terms of purpose. In terms of the type of
research data, it is qualitative and phenomenological with a Claisian
model that examines the lived experience of the samples. Also, it is
exploratory in terms of nature and method. In addition, and despite the
fact that the concept of management style has a high scientific and
theoretical background, there is no complete and comprehensive
literature on the management style of kindergarten and preschool
centers due to its specificity, nature, and different structure. This study
has used a qualitative exploratory method of phenomenology with a
Claisian model. The research population in this study consists of
kindergarten and preschool managers in Tehran who care for and
educate children aged 3 to 6 and are under the supervision of the
Ministry of Education. In this study, a purposeful phenomenological
method is used to select the desired individuals. In the
phenomenological method, in order to understand a phenomenon, the
lived experience of individuals in that field is examined. Also, in this
study, criteria were considered for selecting managers, which include
the following conditions:

Having a relevant job position or at least five years of experience in
the field of managing kindergarten and preschool centers

Having a book, thesis, scientific article or research background in
areas related to the research topics or having a university education
related to the research fields. This study seeks to identify the
management style of the managers of these centers and answers the
main question: What are the management styles of kindergarten and
preschool centers in Tehran? In order to verify the validity and
reliability of the interview tool in the present study, the content validity
method was used. Accordingly, first, the relevant scientific sources
were studied and in order to prepare the interview protocol and the
variables required for each factor in order to determine its content
validity, expert professors were consulted, and the interview protocol
was approved by them. Also, in order to ensure reliability in this study,
by referring to the opinions of kindergarten and preschool
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administrators as experts in the field of research and conducting in-
depth interviews to reach a consensus of opinions, the required
standards have been observed in estimating parameters and some initial
values of variables. In addition, in order to ensure the validity of the
research findings and the accuracy of the process analysis, after
conducting eight interviews, it was seen that the main and secondary
factors were repeated in the interviews and the responses followed a
repetitive process, but for greater certainty, four more interviews were
conducted and the sample was confirmed with 12 people and the
interview process was ended and the researcher reached theoretical
saturation. In the interview and survey stage of the administrators,
considering the possession of one of the above criteria and considering
the nature of the sampling method, the sample size of this study was
finally determined based on the available and willing to cooperate
managers of 12 people. The following is the characteristics of the
interviewees of the study, in terms of variables such as gender, level of
education, field of activity, place of activity and work experience.

Row Education Field of Work Time and Duration of
Level Activity Experience Interview
(Year)

1 Bachelor Internal 12 July 2023 - Forty
Degree Manager Minutes

2 Bachelor Internal 16 July 2023 - Sixty
Degree Manager Minutes

3 Bachelor Internal 32 July 2023 - Seventy
Degree Manager Minutes

4 Bachelor Internal 5 July 2023 - Forty
Degree Manager Minutes

5 Bachelor Internal 27 July 2023 - Fifty-Four
Degree Manager Minutes

6 Master Internal 17 July 2023 - Sixty-Eight
Degree Manager Minutes

7 Bachelor Internal 24 July 2023 - Forty
Degree Manager Minutes

8 Bachelor Internal 21 July 2023 - Forty-Five
Degree Manager Minutes

9 Master Internal 26 August 2023 - Sixty
Degree Manager Minutes

10 Master Internal 18 August 2023 - Forty
Degree Manager Minutes

11 Master Internal 18 August 2023 - Fifty
Degree Manager Minutes

12 Bachelor Internal 10 August 2023 - Forty-

Degree Manager Two Minutes
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Conclusion

As a center or institution or cultural-educational center, the
kindergarten is responsible for maintaining, caring for, nurturing and
providing a platform for the development of children’s talents until they
enter primary school. The kindergarten was established with the goals
of improving mental and social health, educating and institutionalizing
moral values, cultivating talents and creativity, educating and
improving life skills in children, and also helping parents in their care
and upbringing. The kindergarten director is responsible for the daily
activities of kindergarten teachers. He is also responsible for planning
educational activities. The kindergarten director must be able to
establish good communication with teachers, children and their families
in order to create a constructive and positive environment in the
kindergarten. Having very good public relations and knowledge of the
latest educational and care methods and equipment are the main
requirements for this job. The kindergarten director must also have
good management and organizational skills. Since kindergarten
managers are responsible for all aspects of the kindergarten and create
fundamental policies and ensure that policies comply with legal
requirements, the issue of their management style and how they make
decisions, training courses, communications and aspects of their
activities is very important. Regarding the issue of kindergarten
manager management style, examples such as benefiting from
consensus;  thinking  together; team  building;  developing
communication channels (inside and outside the organization);
improving the level of understanding and empathy; paying attention to
the needs of employees; prioritizing employee job satisfaction; giving
importance to employee self-esteem; valuing employee creativity;
paying attention to innovation in the course of activities; encouraging
idea generation; updating the needs of the target community (audience);
seriousness and firmness in performing employee duties; giving
importance to efficiency and achieving goals, as well as giving priority
to legal regulations instead of informal relationships between
employees were extracted. The discussion in the field of management
in childcare and education centers also shows that the presence of expert
managers who have management styles appropriate to their conditions
and job positions in these types of centers is necessary for the
effectiveness of programs and the achievement of their goals. The
managers of these centers have an important, tasteful and educational
mission, but the exchange of views with them indicates that there are
ambiguities in the goals and methods of managing these centers.
Effective management in these types of centers requires skills in
planning, organizing, controlling, etc. By reminding that the audiences
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of kindergartens are different from other centers, the manager must
assure the society that he will educate children in welfare and
specialized conditions and equipped with capable human resources and
quality services so that, while meeting the expectations of all
stakeholders, he himself can also be an effective manager. Of course,
effectiveness is a very broad concept that is not determined only by
internal efficiency and pays attention to the surrounding environment,
human and physical aspects. Therefore, for effective management in
kindergartens, it is very important to justify the authorities to create
infrastructures to support kindergartens, pay attention to the indicators
of competent managers, the rights of children and parents and other
related parties, employee relations and health, create a creative and
cultural environment, the existence of religious and national attitudes
and values, regulate the environment and quality content for children's
learning, and introduce flexible programs to parents in the
administration of kindergartens. On the other hand, one of the effective
aspects in better managing kindergartens is to involve stakeholders and
others in setting macro-goals and micro-educational goals of the
kindergarten, as well as educational, organizational and administrative
planning, as well as the implementation of education and, finally, the
method of evaluations, its results and consequences. The result of such
participation in decision-making leads to the formulation of
kindergarten visions and ideals; the formulation of educational and
organizational missions and actions; Developing educational programs,
including content, teaching methods, assessment methods, etc., as well
as participating in the implementation of education for children, from
the way they deal with problems and challenges to the styles of
interaction with children in the teaching-learning processes; using the
consultation technique and forming a council to review and recreate
methods for evaluating staff performance during activities; sharing the
results of teacher performance evaluations in order to raise awareness
and make final decisions, and using the results of the evaluations in the
individual and organizational development of teachers. The path to
involving parents and teachers in kindergarten management decisions
passes through communication channels and its effective methods.
Participation in decision-making; using parents' suggestions and
criticisms; two-way awareness of the director-parent about children on
the one hand, as well as parents' thinking together with teachers in the
teaching-learning processes of children, as well as parents' participation
in solving children's educational and non-educational problems in
kindergarten on the other hand, are among the most effective examples
of this cooperation and thinking. Finally, it should be noted that
management in kindergartens focuses on issues such as educational,
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human resources, organizational, and cultural dimensions. In other
words, the kindergarten director, as the conductor, is responsible for
organizing, coordinating, implementing, and evaluating all activities
carried out in the aforementioned areas. A successful director, with
multiple skills and expertise in viewing and interpreting organizational,
educational, human resources, and cultural issues, will be able to
effectively and efficiently lead the kindergarten. Improving
management skills in kindergartens and preschool centers is recognized
as a fundamental factor in improving the quality of education and the
educational environment. Kindergarten directors with appropriate
management skills can experience positive improvements in the
performance of their kindergartens and provide a positive and
expressive environment for children and their educators. Focusing on
appropriate management skills and styles guarantees the quality of
children's educational experience and communication with Voldin and
the kindergarten team. These efforts will lead to the development of a
better educational environment for children and more effective
communication with parents and families.

Practical suggestions

Based on the findings of the study:

1 -Use of workshop training, seminars and specialized webinars to teach
a variety of effective and quality management styles in kindergartens to
kindergarten managers

2 -Benefiting from the experiences of successful kindergartens in
modeling for young managers with the help of meetings and
organizations of kindergarten managers

3 -Establishing weekly and regular monthly meetings with the presence
of capable parents and educators to address the issues and challenges of
kindergarten.

4- Existence of suggestions and criticisms for kindergarten construction
and use in a variety of organizational and educational decisions

Acknowledgments

All supporters of this study, including managers of kindergarten and
preschool centers in Tehran, as well as the education of Tehran districts
who collaborated on the findings of this study are thanked.



A2 5 i P I S S o] AJL«.‘& A oy

VERIN Y 1 K5k Al AV E LAY el Al

ISSN:2476-5872

elSSN:2476-6372

2893 dlie :allde ¢ g

.“JU

Sy

Esl b A F Y/

\EeS/0V/e0

;J i il Gy Sl tagh

Doﬂ m https://jrlat.atu.ac.ir/
280 (Slwd g 9 ET7395 g0 I 150 S pho S o bl
O

. . 14 ae P T . - ¢
:MUL:‘J .Qb;”l ‘Uljéj' ‘1‘,&}” o&.;'al.\ 4632-)}»' Lgﬁjubj 99 e o}; O)U L;;‘)’ “u‘
anaraghi@alzahra.ac.ir
- Z . - . =z R
-\>b @Wl:‘jla&.ﬁ}l: ‘w'y},«\d)ﬁjubj}cﬁ:_){u o)){ “J}«‘Mﬂﬂv‘—:‘«:{)} * ‘)e.“u
tina_srb93@yah00.com :asbll, .0l sl Ol g5 «olidss pske
a.\.:i.g-

3580 4 Sla s 5 Ll el ey gy 5l (5140 samen 4 Sless iy 5 853 S e Ly ke S
Lsao;b\df:;w);;ﬁ}»@tﬁgiﬂwj:fﬁu@%;rlQJIdljéf:;Ayo\ﬂ.uS
Ls 05 23 2T Sk g eiten ST 15 e Sl g 5 65T S g s e S S
Flr Sapre 6 glolid Slagly cal Sda sl il &S uge IS5 Shae 5 (55T
S35 LSS S gn Dlpte ) 5l Pa gy dmaler Lol D16 e Sl o 5 5555 g
Oolis 5 s Wil e S 8 LY OESS Cag s el 5 S 4 S OLE g sle
I s 5 RS AR g5 Sl et nl ols S s O e 205 5005 00T
055 53 e 3Ll I e Lol sy 51 2 ol sla) S el 658 S
b tsd iy 5 257358 g Ol ke 31,80 Y i 51 bl 4 Oy 5 slatany 5 03 8 eslizal i gy
Oyen Jdou Sgy leslimal b g aslae S5l 5 b 5l aesls s eslinal (g ks gldl 4 Odem
OISl iy 5 657355 a3 o Ly e Sam S 005 LSS gy gl ok oy 52
Gt o) gl sl &lydtie oy e 5 (S Sy e (le Sy e (S5l L pe ol
4 a5 L5 e Ol kel Bl e D1l )3 (Sl iy 5 857355 s ST 00 O e 61 Kl o0

b 3 g ) S5 S ge s Sas 3 555 (B pole S (Gl il

Ql:.w.gb )l J..:.i cgsb‘}s.kg.d LQJ“J.}.JVG Lga.w LQJ“J.“:JA Lhajb.'\.'_.ls

S S i 5 ST S g ST e s prite ¢S slulis L(VFOF) L ¢ ol g 5 ldl cosl3 31 talRo oyl 4y Sl
https://doi.org/10.22054/jrlat.2025.82875.1806 Y¥&#-¥«¥ «(FOA ¢ 2T (5wt cla iz .0 g5

S e oKsls Y415 ©
Sblb a3l ozl 1yl




VEE | ¥ oyl | o Jl | (5T oy slaingiy | ¥ Y

PR PP
5 2l cpl el Glansler a5 (slez) Glaslg op Sage 5SS s s s
Sl & Llg o o pasisel ool 513l slairl 5 (633 drwg 5 Ady )5 sege
w@t)k;.u;,sgtafd\”ﬂL;uuz,fqm;smug,t@,uw&s
DA 3 5 Sleen ey Slye 55558 sladge oo ool 55 (Walker etal., 2019)
dr g g Aby 53 cege S Laslg pl s g sl 53 Si5sel glaslg
(S0 m o Shijadsl gladle ;3 0858 .S o Lol 08758 a5l dan
Sl 08558 Olyss cpl 5o . iyls H 3 (ool OV 5 Sl uid om0 2
A3 (o0t L s |y 35 (g 5 (Sible ((plerrl (LS

(Pl (o ld len )3 ) (e iy L B0 o OIS S (el
deuomﬁ@m;ﬂegd\ﬁa,pw\.m@gﬁgsj;ug}g)&bu
ot ol sl LS 6l Sl b g L S5l Ol b b S e S8 10T
B ool (Slaaal s 5 guze SIS G S 5 3Lzl b apkenS s 587l
Arias ) 155550 g 1, 08358 ble elaxl clbs,lge S~ gme sl 5
S 53 Shas (5wt 51 Il ol 55 S5 S Wi, S sl ol (et al., 2025
i 5o 51 S Ol e S sy a1 > (Dosman et al., 2022) Coul 5,5, LT
ol yda 53 e (51 sl (65lwesleT I pegr iSw ($ST3 ST cad A, e
S M as izman 5 bl e o Sl 5 Jalas 53 $ST5 SUIS ) 05
Biermann ) ass” s Ll aOT Cusn 5,8 K8 5 Ly 53 oo S35 0,503 b 0T
e gradl e 5 S Olgea Kb A 53 Ol pde 28 (Ol ol s (et al, 2023
S ot 53,8 B s s ns sl S sles 28 slal OISTs ST b s,
Olpde Bl pl 53 as oo JSKE5 1y dwye 55 s gl 085,87 (g jluosleT
(Manzura, 2023) 4,5 AT 3 cpl Goowl 5 Jaged 53 bl 28 5 00T S0l jla

230kl 5 Cu e QIS5 ST S A 5 Ol e BB ol sl 51 (S
S5 sl 2SN S sl 5148w Al (85 paT Lo ol lin 3550 T Lo
el 29 53 ol L Ol pte .S 5 95 |y 6D 5 aBTs 5 S5 5354 slow
33 Bl Jo s lge Ll 5 golisl S5 el ) 4t 5 g ¢ o) 30T slaaeli s

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YAD | ol g 90303 (BI5 | v 5 S5 58 ugn 5810y e S gl

SW3L s s e (eamen L Abdurahimovna, 2023) S ¢SS 085 S
0595 Jalsl y3 o ga rl.ﬁ\ ol Sl Ol e sdgs 58 ESa S (6 diuj}.aT
2ok @M ol ol 53 (55 50T Dl 2 5 Sl e 8573 S e 5 Glss iy
G5l 3l aay 5l Ol e ¢ poman ol HIE 5T 0875587 a3 4o 5 S5
@3l 5 abte S oS S eslitel 087358 Sy 5 g 4 sazee 0I5l (gl 4 iy sla
Bescu,) ol 4N 5 o ((g3lisl Si cbaylge ol )l Joli ol ST o 555 1,
.(2019

(sl Gl 5 ey sl p b 55 s sl sy Jlesl Lol
S S s S SSLS OS82 03 8y Glmdir S 4 Wl
W56 e s s st per Sl 5SS Olsiea O3S S ady 53 Ol e (2 e
o Gl el o selel S AS e $SGST 0BT o 5 Sles 254 4
(Widiastuty & Gunarto., 2020) tas s 1,1 (i 01593 53 (6 Kb 5 5 sn

G Sy ke 45 (g5 sbas it Ssline 0SS (Sla0lejle 53 Ty e (glae s
) 3 S pke S il DLSS bl 55 o (o2 50T Olajlo &G L (ool dns o
o g 31 B sle BOT pgo i 4w oS Lo iy jo5 ilibeo (slai S 4 gm0 s o
SIAS oy 95 Jeolbids Ol pl 55 oS late 55T 0 5ed 5 6085 5 J 557 0 50d s
OF i olo) LT o b a canlie 5500l S0l il 5o alics 35T 5 (555

s el Culby 5 Ll ghls 55587 8 5o Oljle 0 &S Cundly plw e s L
SBLaS] 4 a5 b Sy pile clie S Sl 5 OBE1 )3 Ol e e B (ol
O35 aby 1 ME ST 5 223l 8k sladil b3 5 s shion 55287 0T o
s S 45 5 s s tiseT S YL Conal g2y Ll Comnl s
Llasls 5 ol pl a4 (63 9des Sl Sla Jia g3 58S 55 (Jlows lresls ze )
ol gl Sl 25 ST L Slans i 55507 o) 3 d (VP ¥ (150
Sl & 083 4 Al 55T SOl daslsy 5 Coasedt 6,8 JSE 55 (S s8
2 56 egde Lokl ol .(Aitymova et al., 2023) Wjls o e slaeSKe
b g 5 Syl ¢ flize (65 8n 4 0T Jrlas Ol o Sy (o3b 5 3T 0I5 S
wile L o Olidond 1 5ok 3> e lg 803 515 ol 2 035313005 o (slaout



VEE | ¥ oyl | o Jl | ()0l s may slaiagsy | YIS

sl Sl o pde &S 4 ax 5 Dy, dies (Husnidar et al., 2023)
Ol OLT (S adyl i 55 087358 Sl Lasms Ol sietr ¢3S dge 5 Slawws i
ol 0

iy AT 3 o jm e 08258 (S5 3l ensn ol 3 Sl 4 a5 L el b
el o935 pl 5 OUT (e slacS 5 Ol pe Se (5,108 5T iS o @ o
L S o3Il & LOkuS 58 Ol pte 3 ol 5925 ool bl Ll 08 0 ol
YA OLSs sosl3 Jo) Lol ksl 5 ST e o)1l glae gt

deo 3 ¥ S5 g a5 das e Ol Ol s o plonil Solalllas cabasly a5
23 e B Llg e Sy pl &8 Jl= 5 (Hosseingholizadeh et al., 2021)
5 AT Jmll Sy ediaslis Cumdly cpl AEL adls Ol pie s Shes ol

el o 5T S e 0 g 53 Ol e slagkiall 5

S35 adsl Oliss 53 Sassel bl

i ey
2l S8 L5 Ooles Gre g dicllaadl e 5 SIS 15 sl as,
o2 e a5 5 5 el 5 65L 5 S5 sl gla e
wLM.»)L«.ZP‘ ‘L;)jk_;lj t&giﬁf Q‘Ji_»‘b 9 J}>’ 6).) &lﬁl& J..,..'::)

Wohum.org (2024)

5 S 3 Suge ST s wolde & 305 JVukial Ol5 o b e T @ a5 L
ot B Sl s (Glamala a5 355l bl e S (Sl iy
Sy el ool Jds 4 oz S 0 Wl ) o 55 D558 Z 5 5 ) o
g plasil Sl 5 (S ol D) sot BOT Ly ke oS ol p3Y

S Slws iy 5 S S gn S 5 lle e 53 oge Jalse S
> Sas IS oo cmman Olpte Sy pile S Tl ST ) Ol e g ke
35T L aS Sy g cpl 4 il I8 ST baesl il Culs ) 5 Sledst CiS LSS
P B A o Ol ke e T ke (13 Nas 4 a8 a5 5 srex Slaas)
b LU OF Y (K s al) aiil ails bokaSs S 55 1y oS fgas

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YAV | ol g 90305 (B15 | v 5 S5 58T ugn 58710 iy e S gLl

@u,ua}}?d\‘@L:M.;u;ﬁ}af;;.x@.a;lfjw)molﬁmgﬁﬁm& s Csot|
48" ns o frnly ol Il ol 5 Sl ST 0 0 Ol ke g it S gLl LS
TS O e Glmd iy 5 65355 g S0 g ke 6

TRIFL A
Slsle S cw i Olse Cou Eash &K s (O0F) OS5 (gl
)'l..\}\(,..i.? oreils b aS il 5s (s 3T a5 cp AT (6 3k 5l el
3 8 dals 5o e Candy 3 Slejle St (aseie Cldal 5 Sl
L5132 YL el 3 Shee (glas lill cdins oo Somsl Slojlo Il et 40 487 Sl 5t
633 5 1S o Jldmal o b 551 0T s BB (g 2t 5500 6,8 5L (sl 5
Az 135 5 5 6 5V Olgy oDl 51 OUSHIS OUT oyl 53 pwimmad dits GH

St e SN (6 ey S ST ¢ g g0 b Il 55 (VF0) 01,5 5 hdst)
A 4y cmls Gledl sl gl s (il B L (Gt 5 Oledre Jis
5 OUT Jad s Shas 3 5o 40 i 7 Jalse 4 a5 (6,8 5L Ll )3 Oledma (s S
28 5T el 3l Caal Bl 05 0 OUT pabed 5 Jid S5 0be Jalws
S0 S 3 5 abtia fagh al 53 88 Sl Ol ke 6505 S (58 50
231 (BN (Sl Il Ol s oy w8353 1ol Oledrs g 3 Slos ol S
Ll okt Jolo (6 g S eblosls 3 e i Oledas b agrl ge

5 S Spp S adlan Ol Lot e (VP (Gampe 5 6B
SOl Jl Candy & dzils 0L (ool Slojle Sl 5 Ol pde (ueT 875 55
220 sl e m s 53 ey il g o gt eole 53 (S sae (S ep )
)3 5 0k OUT yb 5 05800 Cor g0 3,108 0 O 35 555 2165 1,50 L (6 5ma
Csme Gphy drwg 555 amsle j i dalg 5eKnj a5 Ollal 4 dw e
S o e |y Olale 5,8 Lk

Coldy p pde OOl s (6 oty S0 Olgie b ey s(Dwi & fook., 2022)
ﬁéjff))}\p wheal 59y 4 dS Llesls rlqu'l«L;Jij.Aj\ S Sliws i 55 Oldae Jal
oS Llazsl 55 OUT .liles g (6 55l ead 4l Slass i Olo o 25 ol dmsl .ol
day 8 Coda 5 (6350085 (Bl (S 5lhn Sy C3Un s (60 s ler Ol



VEE | ¥ oyl | o Sl | )50 6 mpy slaingiy | YA

Sty S (6,8 e Tl 03505 Oledae s a4 SLLe eSS ol
A2 Sloe g Olalns 2 05531 i 5 olike O e G TIS 4 s
3 ol ol 4 i il 5 01 5T 251 e gl 5 5 a2 5 )6 il o
b or 03ls g 5 (5 aT ST e 53 eslinel g (e (585 K Ol il
b Cte Jails) cdelus Jooses sl @b 516 ST o oSS Oy 4 oS oyl
A sl OLST,S

Olpde 5 Gy S Olge L gldlas s(Caston & Dicarlo., 2021)
St 5 L LT 48 skt ol & 575 58 gn Ol e (605 S (g 2 4 (6575 55 g
S 5 b1y 3 Ol ST 55 0Lt s izl st b dils Sl emn 0] g
Llos ST 3 e Sl okh w6 ) GBS 5 S50 51 S e ) sl
Al O te ol S0amd e 1 e Wl o Sl 4y gl

Ol Sljle A leg_w» Olge b g ys(Kirkic & Balei, 2021)
Ly g Oladrn Sla e dgas 47 dilos gas Oly (0] ke (5 0y (S 5 (Sl iy
Jolse 51 Olnbe (6,5 60 5 ol (659,58 (6ol (s iy ST 50 53 O3S
P gy se bl Ol e b s () (3151 S dmtiys el OT 2 IS 50
3 by Olebes Ol oddm 55 laaaliin 5l odsTimsty mls b 0T 5,8
35 0l 5 S e S35 1y Slejle bt o sas Oledas &8 dzsls Oledl 48 5
’\:.7...& Obj ahas )l glacusgdos rags ol 53 diS e eslamal Jo (6,8, S
ils 3 gy Gaivs opl OB ST g Ol e Dad el Oledae Sl oS
sl

Ol pts o 2T (6o, 50 Olgie b iags 5o (Zaini & Mansour., 2021)

b 5 Ol e o 6oy s o7 AL 5 (Glass Sy Ololas (S1ed o ar 5
aslidiw 5 3,k 5l besls opl ol YU (g e ST Ol 55 Sl i Oledre (gl4d >
Ldzes OUT Wlos g Slwss i Ol e 51,2 8Y Juld fass cladsed el Cows 4
Oledan 10 iy p b 4 & 035 T okl (S 0 ST o 65 K
Gl S Olgioa |y cage L5 355 (gla 33,0 0313 OLES L Ol e ol a2l 5T
ol 4 glaws g Ol e (65 540l 5 4 Oladae 5 Llos S ) Slass i Oledas

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YA | ol g 90303 (B15 | v 5 S5 58 ugn 5810y e S gLl

S Llosg oy oV sl Aiy 51 OUT ummen dyly Oliabl 55 aT
el 0k 3ty ol (146 o dnnn 57 (Glatal py & o OUT oo 5 55 okiasOlis
S Dl Slallls 550 S 4 a-liae 5 odalive 55l 5 (AS Sl g, &S

35,5 o3lizal Oladne (5145 > dr 5 5 o ST 208

X5
£ 55 &S sy gbesls g5 il (63,5 (s Blod 4 Sl e
e 3313 5 n S 505 dig § 4 o g1 45 45T ol (30087 (6 SN il
(o ke &S o spin Sl st 5 pl 051l BT Bg) 5 Conle s
Sl Copde S o gas 55 (s ol sy oYU B ke anty
Sl O sl litl 5 Conle 00 ol s & Slaws iy 5 0575 S g
b ooldsldy & 55 51 (2SSl b, Sl Galod ol 0,0 s s el 5 JolS”
WS> S e Ol ke |y e ol 53 ids sy drele ool 03 03 03lizl (6 3N (6 I
e e P B OS5 et 5 K 4 S OLE s sl ks Sy s
Slp S5 onl 03 Ams ge BT ke g s 55T Solos a5 s Ljls
Dy 0> deb e esliel (bl ddds gy 1 bis,se sl 3 Ol
VA o 2050 4ny OT 53 3131 a5 40 205 cod oy 50 ol glitony ¢ gl sy
Jols " i 4 S b 53 O ke Slsnl gy olajlas tag ol 45 Cpioman 3,5 o
el 3 by

Sl Capde 55 53w Jlo my (STas b5 b e M S (230
(Sd Sy 5 S5 S e

Coln b Lo o glaoj o 5o chagy able b cale dlde cacbOLl (ST ol
R3Sl b o e &y S¥ams (RE L 5 ey

Jige a5 Sl S5m ol Ol e Sy ke 88 Lol JUis> & g3
P Ol e Sl ey 5 655 S ge ST m o pite $Sn oS s o Gy ol
oslitul ol gies Hlael Sy, 5l ol ass 5o aclas lpl slael 5 ol Cgr Tlzn
4 oslaien 5 5,8 513 adllans;ge aby e gale mlis Ml (plal oyl ol o
Sl g el ks S 40 Jalse 1 e n (g1 5Ln 5 g0 (sla e 5 ba Lz [ST 5



VEE | ¥ oyl | o Jl | ()0 6 mpy slaingsy | ¥Y

238 0T a5y e alae JS55 0 5 8 (a5 e lo wilel 10T
3555 e Ol ke a4y wnrl o L35 B cpl 03 (oLl 51 Oliabl S ioan
Oy S Gros Sladliae planil 5 2 g5y e )5 manadite Ol oy (Slws oy
L3550 Sl lblal o ize sl prslie dm 5 W el 3557 1 3 Dk plor 4
el ol Cole

dry oyl 3 ol Coeo 5t slaasl Hlael 5Ol ) shateas ol o e
5 okd 5SS baslas 53 2 5 Aol Jolge &5 di o> caliae Clin el |
55895 amlan ler i Olebl sl Ll liS o Sond (65,0 g, S agealy
54 31> 0L aslae Lyl 4 5 258 15 Ab s,mm i VY L wes 5 L3l
I3 a5 b Ol ke 1 ot i 5 aLan o o 53 ks (5 5 Ll & Siasy
ol 4 e pr Sl (S S W gms oy Coale a5 b5 YU lalas 51 (S 05
canlsl 53 s e B VY (s 4 blaze 5w ged 55 Olpde wlul e
(Vnazss Ol o (i O g 2l pite Com 1t OB W piaslias Slaaetin
(Dl 0 Oy ()57 4 2 5 Lol Joes clab o5

ad gol L;";-LM:: Corasr @)}5 A d}..\:-
S &S

axlas Ode 5 0l ) Clad o35 Nz Ol 50 Iy
ai3s Jer\E0Y S \Y S e PSRRIy \
EYRENGVESEE AL S} 1 Sl e ebals Y
agds slua Ve Y 5 Yy Sl e sbals Y
aids Jer —VEY S 0 S e sbals ¢
35 Sl gy = V80T 5 \ I b ls 0

Cld sl =\ E0Y S
. WV Sl e Aoyl lils
s

aids Jer —VEY S \§2 Sl e sebals v
Wi s e VY S A sl e bl A
4i3s Cwald= V80T 5l e A S e Lol wlbis )l q
aids Jgr —VEY sl A Sl e Lol byl B
4233 oty —VE0Y 5ls \A Sl e Ll wlia s N

433 g3 e —VENY sl \e Sl e ebals \Y

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

IV | ol g 90303 (B a5 S35 gn 58y e S gLl

laasily
S8 Ol eh S i 5 €S5S g ST Sy pite Szt ol Jlge
Sl

&Sqﬁj}é 33 Q\f.&.«fdﬂ axlas e yiags Jgl Jlgw 4{?\1 BY
odi 63,97 .Y J,,\?JJQT@us@ijg GNEAS s (gl s el ST

)

Ol e o3 5l dge S he o e S e (sl 5L (IISUS 5 Y Jgutr

5o
L A Y5k polie
ol ks E—u}\ A
RPN ¢
L;«JLN(*TT’ jJELMJ;-))‘;,.LJJ‘))QL}S_)LSJ,EMJJ:KJ{_))"A:L&N‘
S SO o

saasS 3 b el 515 S e e s shea (sdues S dge sl St
sdde 5 Bl (gl J s I e (BLIs1 (Sla s sloml (OLS S
LS5 S gs b b L1 oS3 Suge ol O > 3 OLS,IS

Copde LIS ann g it
Sl Pl

3 Slsle0s,2)

(J':LAJ'\L»O)J-_»
o 55,1 )
Adan 5 Sl
sl 4 ax 5 Y
S s s Card e 5 bl 15 S5 LS, 5 e o fwsd 5 Cranens 3525
SN _
g:,..i)‘a'.l,a ‘Jy)sotS)lSoK:b.-wl;&.ﬁjg:ﬁwﬁ‘ots)ts
\L.gL’f) CJJ.T AN . ) . )
sl Qtsjlsmpg;;.:gﬁujﬂly\g@e-pyhvlwL;)’L.»V.al)ﬁ

olsLl8 Jss
403l Gl




VEE | ¥ oyl | o Sl | ()50 6 mpy slaingsy | FYY

el

oA Y

a0l 2ol
obs s
EIY P RYPE A
e Jbs oL = s
okl 4y 555 Y
Son
055 Soge b
4 S (250
U
Sleoisn 0
Gds axslr slasls

(ablsee)

BB 5 Shas anmyi 5 3lml gl 525 G S 51 (S0 0
3 S okl Gl ombe (LA 3wl OB S LS ) 0SS
357 03 Bk 5 G QLSS L e Slidr s alouil Ol gb
b dge slacdlad 055 SHbe gy 5 Bds amalr i bl
Sisr s ke gl S

QL‘{J;- )\ oslazal )

Lol g 03 gy
Lo ,l5— ke

P>

S5y gl Y
byl o
ols s
GO0l Gl Y
a0 ol 5 2L
blaal
4 Osls ol
S S50 by
O oS Ll

ols s

5 4 a5 LSS 0> 2S5l 5 S s s 5
OLSHE s 6,18 508 bshast sl (dge Ty pde s 1
QLSS o 53 slossn S a0 dgn ol 5 Jaul s 038 5588

03 eddpend Galal 4 ol Ol ulad 5 OLSHS 5 s 55

S Sdee

e Slacs S vl 53 dga Olje 0313 S8 5lie (slao g 1mas3 s Jlgw

Sl 4,

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

I | ol g 90303 (B w5 S5 5Sugn 58 iy e S gl

odd 63,91 ¥ J}.x?ﬁoT@ws,u_;Jf;p GNEUS s (gl e o &SSS

1wl
dl}'ﬂ‘)"‘°l§‘)‘i;)‘6ﬁ§wJJ¢SJL‘;‘“ﬂ°}2‘;’ﬁQL§\f}LL§)‘J§J‘S@u Y J_’u\?
Shol 4 i EFCRCE) PV ma:er:.A
Ss Laobe,T 5 Lajllior o ok
Sl oM Gilal ) ;Swgs‘ i i
Sl Gaa 5 Golual Y B
Bse g Ddaol S (IS us
LS‘)-’J‘V‘L’J’\ jdli))1chuw)JJh}C.LL.j;zA)\V&\JJJ}ATLSLaMLJJLﬁ)JJ
55! o s
BERUA RIS Sl Y af..-';éjl...d(,.:@L;La;x.ijlr&l@ujuéud;\fﬁﬂldﬁ)mt’ﬂ
Syl sbosle laal 4 slaxws
Gl Y 35500 5 e amas o 5l el Jlo b s Jle glags el
solsl Q}AJJAT)A
sl _
o 3 Pl Loy st oges 51008 @ fjsel gl ) s oS L
3 oSl id Sl assl oyl 5 5 OS5 8 b ol (slacm B a2l
s Gl 1Y _ ) ) o
‘j’f\ i i é@bwb‘fubﬂMd}ﬁ&b)&»)é\ﬁ\)b&.ﬁxlrﬂ
jﬁlqu\a‘,x.v . N . ) . . _
o N b e S bl o Sl 2 58 Sl S e
%U’JM
AL s sl e s LGS 0 slie ST Sl eslizad
ol eses )
Lol O 2 53 0S8 s e b5l sla gy
sl b))l CL” Y - _
jgia'u.dal_(ldbb):[)@.}azﬂwﬁgbl@u S8 S| sl
L;.'Ll)')\ L;La.bn\t.;.\” ] i
. &L@Jduéjbw
b

Ol Slasle 5 (63 3 anw s 53 la oL @Lﬁ S5,y

Sl @S g 55 Ol (S5 50T (Slaey 53 1 s oo Jlg

LS 4 s 03 OB S ES b aslan e o tash e e 4 sl )
oMaJJJTfJ)u\q-)bQT@tﬁA{JiJ;‘j\{Lg)\ffw@t;\}hﬁwgs..ia‘ LN

)



VEE | ¥ oyl | o Jl | (5T oy slaingy | FYY

Q‘ﬂv\ﬁ a@,\p )‘ dgo > QL:;JA L;-:)".A“ dua)}} LS‘J" )b L;)\K.JS @LT.» £ Jj-\’"

o 5ha
5 Y ga (P9
Lol <= 5 =
QYUU)‘LSJS;J@\ éﬁf@)?)bullwéu&njﬁcbé)lﬁé\pl
&b oon (S Sdge
oo 6>ﬂ)5éuﬂjﬁ Ji)')nT‘QlS:)SL;lfﬁJﬁé)lk_gzﬂjlsduwj;fﬂdi)‘yi
il Sl Sl osliad Y Sy 0Ll gt sl 5 sl o 5 0555 & S
. RS CS) dge &ﬁu&ldjuﬁiﬁuwmqué\ﬂésﬂ)gjwj)\
—
(Lgaﬁ)LS Qﬁ#d)\hiﬁl)d)ﬁjgéue)jsfﬁ)b;}lﬁf
S e Sk JL Y Ol e Solge 5 pawasss 4 oliouGes
flf..iil:ﬂ@;—)l
i ) SASe st ssirn (b T plralr cope (550l pabe oS
~. [Canaal=S) : . . . .
0 501 ) J)L;:.iJJ.V.AQLMl;_-nr})}t&bﬁjﬁé_)‘jjﬁoéu—‘_;w-fj\
L éb)}dhﬁ)})))%%&)f@\@ﬁf}ﬁ}
e s S o i
(hﬁjd.)}@)‘@r»;stks)l{:)w@j.C)b
S8 o185 )
. =5 . . . . T e s
W}J ‘ )S v ujﬁ_juj):);&mLguatS)LSleljagLﬁf\»bJﬂ
. BNCSCLE X ~ .
SO _ )a6§ﬁfwﬂ}yuduaﬁ)lo}m‘§>}5wj
. e 2 sla S ..
sl ~ - S S4ge 55 s psle 5 oolly, 055
BRVERTJ S
J;z)'ffalw_la-

O3, cpllly b &S5 e (S bl 5 3,55 0 0 i b5 poler Ui
Sl 4 S

S 4y s 5> OB WS ES b amlan e ragh poler Jie 4l )

OMGJJ)TO J}J}-JJQT@L’.&Sﬁjfjbgj\ffwgg‘wwg“‘ N

1wl

Q‘ﬁ.hels/.b_:_j\ w.ﬂbbésﬁw LSj:fjoL;_;ljb));'-ﬁe);d 6\jJLd)\.L§JS@b .0 d"b

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YIS | ol g 90305 (GBI v 5 S5 58 ugn 580y e S gl

e . . :
L =AYk pealie

55 OS5l )

jij;f;i 33 G S el ge 53 O35S AR o past 53 (5 S e
e | aolgt S5 e 3 QB8 (Pl 5 S) fd 0o o st
- ke L, : 53 ol _u/!,)a <ol s dpﬁ}; 55 Saia i;\:g,u olds
el Ji@fgf‘\“ DMl (IS il (g 550l b 5 B350l Slaw Lo gast

rlls 5 e o O3S o a3 05Y
05 M= e 4 5 sd

OBs,8 o ot
b ol bl )
el b 53 Ol e e 53 O35S 4 i3 sal Dlepdge o a3 (5 S pans
bliol 0858 xS0k aasl 5o plly Sk 1 (68 el 5 OB S g S sl
—sr P ol eSlie Y B 0L 53 DS S 6,85k iS5 CueS @ by e Sl |
s s el Bl Jm s 31O (U5 5 o a) OISEe ot 3 s 8 8

3 08358 i35l b Ol e
S Sdee
d}i{b‘ﬁu\ﬂdlf%}j‘ éf:;w)bbquu‘_g\ibj ﬂ)}.’.r"‘:’.dljw

Sl
LS w agh 55 OB WSS 5 ambae e tagh ety Jige 4 Gl )
o.uu),wJJA?,JQT@&,&.@J?;\{L;)\fﬁwgsé\j,u&»_m =SS

)

Ol pde o8 3l S Suge s el cales gblss @l 3L g 1080S C)Lb A Jad>

dhe
ESIE P pealis
!
Soisel aiads ) (3L Lol yan 3550l
. T u,:v)yiél"bu‘( AC’%:"U}J}#QSF}@wjn&#ﬁA&IﬁdubJﬁi
o

Sisl Gt X 4 2l ( (S S 5 s O ol ook o Sl (Rl
0.1;4*95 g@);\f;u@*u; M/“'/ u,i})




VEE | ¥ oyl | o Jl | ()0l 6 may slaiagsy | YYS

ol

S

sl ¥
S
PRGNCS, W g

Sl Sagls

sdféub)@)uuh:a\ﬁudf‘;:@chdf@b
S 5 s oS (bl e Saols

slesle

RN
FRCEFWES A
Ul
NssSoe ¥
3a0% SIS
obls )t
I8 5 ola 0
o0 s s

551 SLS SISl 5 3k Jilos a3l (S5 S slab (53l
AT 4 S 035m0 seme (5 S3k Dl gl 8 )
@ Cals e s 3 33 Sa) il $545SS

opf 5 Py olSaws 5S35 0

slad sl )
U 0P Ceeens
oSS
Sl o 3loms] Y
sl J':.alj K
Aoy 0B35S
@os ¥
3 SRl s

P CE

Sl gl B O3S L 5 K b Ol e by 4 4
5 Ol m 8 el s o (i)l s 4 53 g oo
r))é\y)bwﬂljjg;iﬂ#MQLT@}QMQ)ULU\

SS doS 5 S

¥ (S e Sy e ) Jle ez (sls 573 S ge Sy ke K adl o
,_3}3 4.:‘)-13.;.& C,{‘J.‘:‘Méi«w—? ‘éﬁﬁ»{j‘u& é.i..«—\" ‘LjsilA} C”.’.J‘.’."L‘

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YV | ol g 90305 (GBI w5 S5 58 ugn 5810y e S gLl

53NN db 5 S ST UY YY) S50 5 (690 Dlalllae b 23w ol slaaily
2 35 ead (WWAY) Ll a5 (VP2 0) 0315 (5tgn 5 s OLE 155 602 YY) ) et
S fols beSTs STige 53 Cu e G o ziw 3l Olas Slallas o
ool Ol e (e THS 4 ete Clin g pobe S ol oo 5 Jgo8 ¢ S le
B S 0 5 sl ol 53 3 Shes g Olds i 3801 s
g e Sy e S 0 St g5y oo b Al O gl 1S et
S S o $SUST O pe 4y S ) 358 g0 0305 g 5 (B g1 ST pe )3 eslizal
LS kol LSS el gy cdelan o bl G b

53l Ll OUT Sl sn 5 gt Ol pte sla S5 05k Calies Ol Lo
s S  Glail a3 s geast & L3k ol Ol 5l (255 0
Grllae L LBl 33 ge 355 Jad o Ll o odra b e S ey ol amaler i)
(S g e SN (W oMo LS s, dnel> (glaslas
Lol s 5 eSmn JS ) sba - Sla) 5 Slewar Mo 5 o 20 Gl
Lyl s ol il Jalge AL OUT Colbse (ol Ll oed 65 & O ol
0313 5l 3 (Sl o a5 (e L 4T OIS Sy sl s (olail ¢ Jams
OF o Slo) L5

e Slas,S el 53 dgn Oy 0313 S8 5lie (slaeged 1 tas5 s dlgw
Sl 4 K

Ol e alian (gl il (Slsimmn Jdowd 05057 s (Ragsy 03 JIgwr & oy 5o
S1s <S35 ugn (slai S e 53 Olun S Sl oo b abuie 57555 Mg
—F 5l 53OSl (6l s S HLieY (IS Lo 53 S lieY 0 g g
Sy 2l Sl

(s sba coly 013 SOVFAY) (6 5 (655555 S5 Dlalllan b tdm ol slaasil
o) gl g e (Y1) 01805 5 & pS o 5 VM) a3l Se 5 51 (63 5%
QL:;JaJ;Lighéﬁ?md)sggsjlqjgi;\J§|Q:\>¢5)UJJ\JQLLSLAU;&)}7
Ol 5 Sl (659 00 O ke 3 Shes 0313l ) (sl 575 S dgn 53 OS5, o3l gilst
b Ol Oolual Giss 4 aeie Ll 5 oo Culgiys 5 s 0L 1) LOT s



VEE | ¥ oyl | o Jl | ()50 6 mpy slaingiy | ¥YA

Laosl gl 03 g Colal S o (S (55 ol )3 S 5L sl S 518 Sl e
LOT 4 (a7 oo LS, (giludiall 5 g 3 clins o )l ke |, OLST7
S e K8 Ole sl Slaranas 53 1) LOT 5 s 0 0350 55,0 b el

3 (o Bl en DT (611 457 iz gl ol 42 sas G sl il
OT 51 sz 5 BB ide 5 dads S 511 355 b 5115 dun g &K ol S
o Doy yods Ll ST Sl 313151 s 8 0ty S Lol ¢kils S5 dew Low g5 1y
5 cpen 4 .Sl p0les 5 185 Sl (6 ol s Jsiden JIS 4 KuK oS Lk b
EG Lo g Ll a8 Sl OT ohyls o ftied )l 48 samme &S5 Sladl ale p &5 ol
VP (omwan 5 (6 ,5) 598 0yll 6 o Sy

Sl & S dgn 53 Ol o 55 90T (Slaeysn i a5 o5 Jl

Ol e abian ol il ol gome Jelowi 05057 b (a5 p s g & iy 5
Tl Al Ol o (518 o Gt 5 Y 5 b 05 SSHY (st o 55 08T sl
A 5

(YY) (b5 eSS 4T YY) 087 (63 5 052l Oladllan L iy o slaasily
o) gl g sean (V1Y) 0y ST 5 pdie (S5l 5 (T2YY) Osmpladlenn 5 0513
5 s el Il sy 63k L OLSLIS la i peT sl 0las Solalllas
ww‘:&&cﬁw‘ IR REpIE olS L8 ol ol 5 Jad Sols, cuiuji
Gosrl Sopde b S Sl LTS 5 i 31 Sy pite il gitiad ) ale s
@3l e 5 (o3l Glaauja 3l 5 Ll s STl 4 1 OUT asil 05 e OLS,
55 68 o gl ST 3 IF

Ge 5 Oolal 51 513 oS S o Wl i 395 Olgjm 4 o 3T 5o O,
o) S g Gl by e Gl (gas S5 Olal g ity et
plosil ol B ol QLS (sl 55 5T 5 6;.-?311-1&.”6}\-?*‘} ded ) det 3 )l 5o
OF Y O 5 (g5l) g dino g Conds pand 501 (Sl 5o 1 A5l g st

D58 pllly b &S S g (S Lol 5 5,55 0 0 1t poler Ui
Sl 4 S

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

Y| ol g 90303 (B w5 S5 5Sugn 580y e S gl

Ol pote a=lan ol il (gl g Jolos 03057 gl i3y el I 4 ety 5o
ol tal il e LY 5 dll g e LY sl

S YD) 0L 5 OIS Y YY) jpumte 5 o) SOlallls b idw ol slaasly
S 55 ol 0L Slalllas yl gl g peen (VF)) o)y 5 plbl (s
i by Ll (63,5 1 ag o3liel ¢ o3 seT ST 0 05 94 LOLejlo 55 onlie LS|
PET 5 ol 5 5 510k ye Slen 5 GBI 51 Shien g 5 s o3Lial 1345 n
Olajl 2w 51 5 S50 0 & e 593 (8 3m0 51 OLEIN) b Ly 51 OIS 587
2 5h s

ozl Lisl don o Sl Bl (5l b a5y il 3 S0 S 5l 6 n
s S s A yke B geT alal g 53 5 s LS 55 0T 5 Ol e 5 Ul el
3L )5 (3508 Sl Lol jar w0, L aST Sl (g Sl (Je (S Hlke (50
b5 (51Sen Ly SLIST (gt a8 3,15 Lo 0,05y s &S5 K05 5
(Y40 ¢ $Lo) Conl an yde Oladis3

885 Ol pzte o3 5187 S g 53 WaJlab Ciliiee (sLlp3 1 2 ey Il
Sl

Ol ks alan ol (g ime Jdood 05057 il 25y ooty Il 0 oy 5o
o il (Kin o 5 Sll ¥ Ll 55,5 5 o35 5T slad

Soosr 5 VY 5y o el ol Slallae b 23w ol glaasl
o gl s senn (YY) Ll jga 5 (WWAA) 0313 313 5 Jus 55 sekge €0F2)
S5 Ol o 573 S gn 53 ke i s Shoe &7 ols USG5 50 0y Sllllane
5T (Slojle Ciliben gla jtidn Sialen J gime Ol e oG (§0SG 5 Jitne
odge 41, 0BT Jad 5 Shes LUyl 5 0l e p Coolas & s a5 L5 0 26 Sl
235 QT JUE™ 51 Sledbl 5 S o Jos (LL5,1 | ¢S Ol sieas OBT uoman .yl
S 3wl y 4 Ol e (Knjp 5 sl SIS b tass ol mls S e
Gosi5 yshted Sl (6, oS 457 ias e Ol 5 Ayl ASTE ol OUT o ke
Al ol Bl 5 oo Jid 3 Shes 5 5 4omy3 5 SNzl 4 Ol



VEE | ¥ oyl | o Jl | (s 6 mpy slaingsy | YT

(MK S s i (Sinp O b e ga b S 0 Ol ey 558 g
453555 5 B oo B 0558 (glasliazal iy 55 5 ae 05 g0 @l B 5 5 oLl o
5 el plaiml 5 Glas St 35 Slual b &S5 5 g 5515 odge 1) Ol
S lgr 3 9 5 i30T (i 5 Lasldaal 5 ¢ SN sla i3l (5l slgs
Wl o sl I OT g 5 bl o 3 pllls 4 6SGST iman 5 0S5 8 55 S5

G52 0%0b 4kl s .l 575 S g Ol o 41555 SO lnd J e 575 S g ke
5058 Ols e b Llgn b ¢S5 S dgn e sl 5l odgs 50 B jse ] SlacIlad
S 3w OS5 ST Uge 5 e g ol aoes B ST 15 o bLiLIOT esl gl
5 sl Sl 5 b bsy 5T 5 (BT 5 G b (agee Laly) (23l
9 e Ol WL S5 S ugn pde omen (ol L8 ol Lol Slog ke 51 231 s
AL adls P u.n:(_)bjl,w

Sl 5 Lwa ¢S5 S i glaais pled J st ¢S5 S Wge O pke S lwsT
(ool G5B L L Gills bl &5 dias o Oliebl 5 S o ol 1 5L
(25T Sreysd (S peaal S8 5 0T Cupde K padse 50l
sl Sl Bl s QLT Cdlad glaais 5 DL )

3 g Oy SRdlan S5 Sdge pie o e S b g0 o el 52
3 SWile0s,3) bl b arw g ¢l o5 sl ¢l ks glox!
&QL})(.LEJQQE{)K&&)L;@@}Seém,&f\)s\cbﬂ;u:)lé(@bjub)ﬁ
4 a5 COLS IS LB 4 0ol gyl OLS LIS edie 4 03l Caenl LSS
Coda amsl b3l Slenisn 455 okl 4 285 Il OL > )3 sl
Slies 5 2Ll 4 03l Caenl OLSIS by plawl 53 (Sou 5 o (opublins)
DS S gy b Loy Sl 5585 Ll 0313 Sl i 5 Ml 4
3,8 ol

S.\A:Ga Ol 58 085S U;)."AT) L;)\.A.Gis){lﬁ); Co pde oy 33 Cow
> s g s Ll 5 b lite Sy e Sl s 4 0 Ol ke
215 Dps e LOT Slal Gased 5 sl (hdw J) S clitn S0 65 0l 5o
S S UL Jaidsls oS> 5 5 (S5 (or (Flos ST e 0l O& aSo s

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

YN | ol g 90303 (B15 | w5 S35 gn 58 iy e S gLl

):Jﬁjsg;iﬂ.u.:)b>}>_-}gul@{lf\f&\gﬁﬁ.\aUSJJ)J\M\):JQMIJ\
So9Tob bl s J S as0bele (s 5 yaal s 5 Slge dinjls ST & o
&S s Oleab! arelr 4 Wb pde ST e ple LS5 S cladge OLbles 05 6 glizs
CatS L Ot g il s Sl 69,0 b pome 9 gaded Ll 8 g 0lsy 531, O 558
pe &Q&JJ}:}J}’L Oladi 3 aen Ol sl wni? et U5 S dale S g
e 1 G L L S Cal ey Sl (o pphe i3l adl Bl s S
Cope gl 1 5l a5 (S 5 Sl v Ol o Joes 4 5 558 o
S slem sl aiatbe 5 sl bt OY e 4 57 (8575 S ge S50 ) 5 )
2l s 5l 5 O3S Baim (S L Ol e slajasls 4 4r 5 (2S5 S Sladge
La 5,55 3 5mm 5 ¢ Sim 5 5 M oo lom | (OLST S oDl 5 Laulgy 03T L ol e
b ma 300838 (6 85k (1 y STl (gl 5 Lamn i ¢ o 5 3 Sla B0 5
sl Cnat] Fl s $575 587 (sladge oylsl 55 plly a4 Calenie slaasl

S e (S5 S g ST 10 05,57y e i 53 I8 sl 31 S s (s g
5508 g Bisel 5,5 Calual NS slacg 08 Cads s Layed pisisd 313 0ol
Ao slsl o st Bl 5 25 5eT Gl crman 5 (6013) 5 Slajla oo 5T (S350 5
L3l 0 55 4 ot (6,8 ool 53 (ST 251 (o ot ol OT (sl 5 ol
2l ¢Sl 5 BT Slltsl 5 el gele o st 6655 S uge gla0le)T
23 S Sl 5 50w 52Ul o (L s 0 ged ol gee ) ! sl sbasl
b Joles LS b st 5 Jilus by 5 0 05 51 O35 & 25 50T 6l
Gy s S5 5 o) slie ST Sl eslimal ¢, ab- ansl gladnl 55 0558
ool 0L 3 0L 3 Ses QL) slis RATL s il
Sl 5 (Ao AET bl 53 0l o 3 S 25 =k S S
A Al Ol e Sl 5 (633 a5 3 Ll mb S e 5 o6

SIS 51 ¢S5 S dge S e Slaanad 55 Ols o g pllly 0515 S Hlie s
)'\L;j:?ojeeuéj;r:.q..aj):QSJL&A.AK@)}T;QT;ydho‘%i)&;LL;)\
O3S josas 53 Wy pde 4 guwgs idu AT ¢ plly Shalisl 5 laslgiy
555 U85S 6,85k sl eyl 53 Olupe b cplls (ivdilen 5 5 5SS



VEE | ¥ oyl | o Sl | ()50 6 mpy slaingy | ¥YY

L;},w)'\ df:;y\@.a): Q\f:;di,j}»Tj:é)G&ijbﬁw&)A &l.ﬂ\) i.f)Li.n
.C..wlsi.l.\}lrajL;)&“Aa\@:wdj;jﬁj\cﬁ:

4 adSs Slge 53 Sy e & 55 o)Ll e £ a0 ol 4 Tl or ulgio
.;pwq,@u&,@w{\,@uju‘@u\d,ﬁ;vx;yﬂpuoﬁ@byf
|l e (Salen ¢ 230le e J sime ¢ 2S5l oy Ol ity 657358 dgn ke S0 S sleas
G pe &5 s plonil 5 S e Dl s g 53 &S Ll ol Il 4JST L5l
G35 e sis0T e Slasle Slo b go i 5o 55 S8 din e 5 O ylge mils b
Colda 1S 5 tu 51 SIS a1 S8 e U s g il g5t 36 ¢ Kon 3 filuws 5 Sl
A leds

olol Jole Ol gea Sliws i 57150 9 S5 S e 53 3 e S lgs <5

L eSS ugn Ol e oSl ol amlid 85507 Laes 5 Gjga] kS 3 o

55 0SS e 3, Shes o 1) e s LIS o ccmle 2 e gl Ul

Lo lge 2 S o3 s 1511 S 5 e s OLT Ol o 5 07555 4 5 il g 25

5oVl b bl 5 085S 3550 420 CoiS el ccmlin (2 e GlaeSi

Slp e 25T Jamme S5 an g 4 BUIW ol bl r e ) 573 S ge o5
A Al e | baest gl ol b 5 S ge LS5 O S

> 208 slaslgly
135 8 o ol sy gl ol

G351 Sy i Sslas s baslan ( A Gl 55 50T 5 (6, S e o)
s Ol ke 4 LaisSTs 58 gn 53 Sy ke ST L 5 S Sl GlaeSin 15

Sl 5L 55 s ast s lacSTs S g Ggm O ke oyl I (Sukten Y
OS5 48 g Ol e s sl K5 5 Sl S5 6887 45 Ol O 5k

S Ll Oluye g plls Hs= b ol allals Sain Dl JSas-¥
ST S uge o Hle 5 Dl b e 4 (S

OT 3 S0 5 ¢S 5,8 dge Stisle gl Slsliml 5 baslgiby Bdins 35 5-F
oS e (T 5 Slojle Slaranas ¢ 51 5

Homepage: https://jrlat.atu.ac.ir/



Homepage: https://jrlat.atu.ac.ir/

\'Y‘\"Idb.@.ujeé‘juﬁ‘)il...355}5-\.@4;‘)&&.‘{){#;@&&%

8\;«.\ oo\
I gl )l 48 e O s 5

Sl ol

Lo oiils o507 Cu ke ity il owlid, IS abOLL 51 4 8 ol dllas
S Slasd i 9 S5 5S dge ST Ol s ale 3l s pl Olal  sled 1l
AR5 ol Sl 55T ae 53 S 0L Gble [is 305 s0T rmmes 5 Ol
Db n 13,8 5 ST (s ga (5K

c\:.a
doi: 10.22054/jrlat.2024.80016.1750
https://doi.org/10.22054/JRLAT.2024.78978.1731. 83-55, (31)8

Q1) e oSl (s 55 5 o cObamy ¢ ol 03 ol cl e 0 ST,
Sy pade laellails Ml 0Ll ¢ pdy Ka Ly SIS ST falge
Yooy (VA sl S ) slafeags
https://doi.org/10.22054/JRLAT.2024.75729.1674

aly sy VP ) 23l (5 Gle 5 cOly5 o slodko Sled b o Gokom] Ol
455 A Ol gl Olekes i o 555 5 (Jad Suldy L Ol e Sy ke S
&_f.ajﬁ Sty Slelles

S (s (V) cdames (o ST 5 coja cpdie gl 2 3 el (65l
23 Jee 5w b ST Gamg) 5 op ST oy b Sl el Sl
AVYSIFR COA d(Oledenlns 5 o5 55 5lasaly) Olaess 5

bl aalin s plslael 5 sl (VF¥) Lol o (Kb 5 5ol (aly e
AYYAVY (MDA 550T (6 o i s (Oldre (glad > b

2 SN 6y S ST LOFN) L e oy 5 () il s sdemme (M
sloasjy aloms o3| gl =I5 Jogud (miln SR L Sl 5 Oledae il (2 00
Al (FON =33y Co oo BE sl
https://doi.org/10.30473/arsm.2022.8998 v#


https://doi.org/10.22054/JRLAT.2024.78978.1731

VEE | ¥ oyl | o Jl | (5T 6y slaingy | YT

s Sles ot (10 0) der cosl) Gge 5 GBS OLE o )
(i G Sl .0 e (6 K 5 L0 g5 (S5l 5 il Olakas
https://doi.org/10.22051/jontoe.2021.18898.2099.1 v¥-\ oy.(\)VY

5 lcs i Slld (OF ) (o (65505305 5 05 gomes ¢ ooend (Jgmny ((sloln
Sy G tasy wlld il iags ¢ bl slaaly 5 ol gl il
https://doi.org/10.22054/JRLAT.2024.78301.1722 .YV-0F «(FV)A ¢ &5 4aT

G s naiis] Jhes SaSe oS o1k (1FY) ol e
(S 23501 Sy SR (s e anllas

SR 25 5 S gme 6,0 5 Alllae (VF 1) Lyl (6 gm0 5 05 st 06,0
NN e oKk T 5 dise] Ollllas o eylde Sl Sl 43 Ol e
.https://dor.isc.ac/dor/20.1001.1.2423494.1401.11.4.4.2 ¥

il g Jo oSl (w5 pwle 0 gale (e Oley S wesl s
S 55 ey b S S age 53 i il Cupde gl &) L(VWAA) L wts
https://dor.isc.ac/dor/20.1001.1.10174133.1398.35.3.6.7.cu 7 5 le aslilics

References

. doi: 10.22054/ jrlat.2023.71290.1630. [In Persian] 47-76) 25(7

Aitymova., A, Iklassova.,, K, Abildinova., G, Shaporeva., A, Kopnova., O,
Kushumbayev., A, Smolyaninova., S, Aitymov., Z, & Karymsakova, Anara.
(2023). Development of a Model of Information Process Management in the
Information and Educational Environment of Preschool Education
Organizations. Eastern-European Journal of Enterprise Technologies, 122(3)
http://dx.doi.org/10.15587/1729-4061.2023.276253

Armesto Arias, M., Neira Pineiro, M., Pasarin Lavin, T., & Rodirguez, S. (2025). A
drama based intervention to improve emotional intelligence in early childhood
education. https://doi.org/10.1007/s10212-024-00906-6

Bescu, M. (2019). Educational management in kindergarten. Jurnalul Practicilor
Comunitare Pozitive, 19(1),84-87. DOI:10.35782/JCPP.2019.1.05

Biermann, J., Franze, M., & Hoffmann, W. (2023). Social-Emotional Skills in Five-
to-Six-Year-Olds in Social Hotspots in Germany: Individual Trajectories in a
Prospective Cohort. International Journal of Early Childhood,18-1.
DOI:10.1007/s13158-023-00367-w

Connolly, M., James, C. and Fertig, M. (2019) 'The Difference between educational
management and educational leadership and the importance of educational
responsibility’, Educational Management, Administration and Leadership, 47
(4): 519-504. DOI:10.1177/1741143217745880

Dosman, C., Gallagher, Sh., LaBerge, P., Sahagian Whalen., S., Dorrie, K., &
Plaisance, M. (2022). Updated evidence-based developmental attainments for

Homepage: https://jrlat.atu.ac.ir/


https://doi.org/10.22054/JRLAT.2024.78301.1722

Homepage: https://jrlat.atu.ac.ir/

s | @b.@.»}ea‘jébil...jsfb}f-\@e;‘ﬂégﬁh&&hu

children: First Tyears. Paediatrics & Child Health, 27(5), 290-285.
https://doi.org/10.1093/pch/pxac038

Drozd., P & Mamedova, G. (2005) Competing conceptions and values in school
strategy: Rational planning and beyond', Educational Management,
Administration and Leadership, 33 (1) 124-109.

Escalona, J. (2022). Leadership Framework In Kindergarten Education.

Gumus, S., Belibas, M., Esen, M. and Gumus, E. (2018) 'A systematic review of
studies on leadership models in educational research from 1980-2014
Educational Management, Administration and Leadership' 46(1): 25-48.
http://dx.doi.org/10.1177/1741143216659296

Hejazi, A., Faraj Elahi Moghaddam, H., & Karimi, M. (2022). Predicting the
organizational health of schools through transformational leadership and
entrepreneurial spirit. Journal of Theory and Practice in Teacher Education
(New Strategies for Teacher Education), 8(13), 149-172. [In Persian]

Husnidar, N., Murniati, M., & Niswanto, N. (2023). Management of Educational
Facilities and Infrastructure to Support Centre Model Learning for
Kindergarten Teachers It Baitusshalihin Banda Ace, Indonesia. Path of
Science. 9.2001-2006. http://dx.doi.org/10.22178/p0s.90-1

Jan Ahmadi Marian, Sh., Soleimani, T., & Abedinia, A. (2021). Investigating the
relationship between managers' management style and job satisfaction and job
motivation of elementary school teachers in Talesh city. Journal of Cultural
Leadership Studies. [In Persian]

Khalili, M., Andam, R., &Rajabi, M. (2014). The effect of ethical leadership style on
physical education teachers' job well-being with the mediating role of work-
family facilitation, Journal of Applied Research in Sports Management,
10(40), 63-76. [In Persian]

Latorre-Medina, M (2013). Strategic management as key to improve the quality of
education. Procedia- Social and Behavioral Sciences. 81. 270-274.
DOI:10.1016/j.sbspro.2013.06.426

Manzura, A. (2023). Improving the Methodology of Teaching the Subject of
Preschool Education Management. Open Access Repository, 4(3)561-567.
https://doi.org/10.17605/0SF.I0/QC6WA

Mazari, E. (2024). Providing a Digital Governance Model of Education: A Meta
Synthesis  Study. Educational Leadership Research, 8(31), 55-83.
https://doi.org/10.22054/JRLAT.2024.78978.1731 [In Persian]

Nazari, Kh., and Mousavi, A. (2022). Studying the role of spiritual leadership and
self-efficacy of managers in organizational agility of schools. Educational and
School Studies,.11(4).103-75. [In Persian]

Pakzad, M., Abbaspour, A., Rahimian, H., & Khorsandi Taskoh, A. (2024). Impactful
Factors on International Students’ Acculturation in Medical Sciences
Universities.  Educational ~ Leadership  Research,  8(31), 7-26.
https://doi.org/10.22054/JRLAT.2024.75729.1674 [In Persian]

Piri Zamaneh, M., Abasspuor, A., & Rahimian, H. (2023). Identifying and prioritizing
components and indicators of educational inequality in elementary schools.
Research on Educational Leadership and Management,

Quality. Dinasti International Journal of Digital Business Management, Y(Y), -Y¥'Y
Yit

Saedi, R., Taajobi, M., & Ghadermarzi, H. (2024). Identifying the Opportunities and
Challenges of Supervision and Educational Guidance: A Phenomenological
Research. Educational Leadership Research, 8(31), 27-53.
https://doi.org/10.22054/JRLAT.2024.78301.1722 [In Persian]



VEE | ¥ oyl | o Jl | ()0l 6 may slaiagsy | YIS

Valizadeh, L., Rahimian, H., Abbaspour, A., Khorsandi Taskouh, A., & Ahgar, Gh.
(2019). Presenting an effective management framework in kindergarten using
the meta-synthesis method. Quarterly Journal of Education, 35 (3): 127-146.
[In Persian]

Walker., J, Pearce., C, Boe., K, & Lawson, M. (2019). The Power of Education to
Fight Inequality: How increasing educational equality and quality is crucial
to fighting economic and gender inequality. Oxfam.

Widiastuty, Yessy; & Gunarto, Muji. (2020). The Impact of Kindergarten Head’s
Managerial Competency on Improving Preschool Educational

World Humanitarian Movement. (2024). Maximizing the benefits of early childhood
education. https://wohum.org/the-benefits-of-early-childhood-education-and-
its-effect-on-future-success/

Zavar, T., Shaban-Bassim, F., and Mehdizadeh, J. (2021). Predicting teachers' job
performance based on psychological empowerment and principals' leadership
style. Modern Educational Thoughts, 17(1).153-173. [In Persian]

Homepage: https://jrlat.atu.ac.ir/



